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ORGANIZATION
Lagsl Name of Organizalion Parent company is localsd cutside Canada
: ia Enterpriss Servi
e 1] Yes S N

Operating Name {f different from Legal Name of Organization) Business Number

A T <y N S n X
DEC.vechnology

Total number of employess in Canada

{(Permanent FullTime and/or Park-Time} 225¢€

Crganization's North American Industry Classification System (NAICS: Code Mumber
To find your organization's four-dight NAICS code pleass visit D Faderally Reguiated
Bilp/Awww statcan.go cafsublects-sujely/standard-nomme/naics-solan/2007 ististe-ang him
Sa1n [ /] Provincially Regulated

HEAD OFFICE
Address (buliding number, streel, sulle, sic) City Province Postal Code
SLE0 8y rum Way, Sulte D00 Mississauga on 14W 502

Telephons Number

EMPLOYMENT EQUITY CONTACLT
Name (prinh Title

Therssa Vautour Human Hssources Business Partner

Telephone Number E.mail Address Prefarred Language of Correspondence

905 443 theresa. vautourfhpe. con [/] English [ ] French
CERTIFICATION

The above-named organization:
= having 2 combined workforce of 100 or more permanent full-time and permanent pari-time emplovees in Canada, AND

= intending 1o bid on, ¢r belng in receipt of, a federal government goods or services contrach, standing offer or contract issued under
Supply Arrangement, valued al $1,000.000 or more (including applicable laxes)

hereby certifies its commitment to Implement or maintain employment aquity on an on-going basis, bevond the period of the procurement
mstrument, in keeping with the Federal Contractors Program requirements. For more information on how o implement employment ety
please refer o hilp /v esde.ge.calengdabour/eousliyffop/indax shiml

Important note: i an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument{s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Exscutive Officer OR an authorized person in an executive position with legal authority to signa
zontract on behalf of the organization.

Name (print) Title

Mike Melanson President, EBIT Canada Enterprise Services Co,
Telenhone Number E-mail Address Prefarred Language of Correspondence
£47 B01~5240 mike.melanson@npe. com [¥] English ] French

Date (YYYY-MR-DD)

T S ,2077 201708/
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Employment and Empiloi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdcc.ge.ca.

I, the undersigned, on behalf of (legal name of organization) ESIT Canada Enterprise Services Co. ESIT
Canada Services Aux Enterprises Cie. (hereafter referred to as “the organization™) and (Agreement to
Implement Employment Equity number) 060086, agree to the following statements:

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1l am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. lam therefore requesting an extension until (date) December 31, 2018 for the following reason(s):

(Please describe) ESIT Canada has merged with CSC Canada to form the Canadian arm of DXC
Technology. Both legacy CSC and ESIT collected self-identification information. However,
in the interest of accuracy this information needs to be refreshed. As such, we will be re-
surveying our combined CSC/ESIT population. We currently use our HR system, Workday,
to collect this information. Employees are able to go into the system directly to enter/update
their information. We will continue to use this system to collect the information. We are
configuring the Workday system to ensure ease of access for the employees, to ensure there is
no overload of the system when employees enter their information, and to provide automated
prompts and reminders to employees. This should assist in our efforts to get to the required
80% participation rate. Given the approval/process requirements in a large corporation, and
technical configurations required, we will not be able to meet the July 16th deadline. This
extension will provide the time needed to collect the self-identification questionnaire, compile
the results and put an action plan in place to address any gaps the workforce analysis
identifies.

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Michael Melanson Position Title: President

Page 1 of 2
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Employment and Empiloi et
Social Development Canada Développement social Canada

Email address: mike.melanson@hpe.com

Telephone number: 647-501-5249

Business address:
5150 Spectrum Way, Suite 500

Mississauga, Ontario

Signature:
Date: June 11,2018

Page 2 of 2
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Employment and Empiloi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdcc.ge.ca.

I, the undersigned, on behalf of (legal name of organization) ESIT Canada Enterprise Services Co. ESIT
Canada Services Aux Entreprises Cie. (hereafter referred to as “the organization™) and (Agreement to
Implement Employment Equity number) 060086, agree to the following statements:

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1 am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. lam therefore requesting an extension until (date) March 1, 2019 for the following reason(s):

(Please describe) Due to a recent restructure (separation and merger) of our company, we are
currently undergoing significant changes. The integration of Hewlett Packard Enterprise and
Computer Sciences Corporation has caused us to have to review and amend our current HR
and compensation practices. This review has led to large scale changes to our job architecture
(job titles, levels, job codes, pay bands, etc.). We hope to have these changes integrated by next

year.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and | am requesting an extension.

Name: Michael Melanson Position Title: President

Email address: mike.melanson@hpe.com

Telephone number: 647-501-5249

Business address:
5150 Spectrum Way
Suite 500

Mississauga, ON

Page 1 of 2
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Employment and Empiloi et
Social Development Canada Développement social Canada

L4W 5G2

Signature:

Date: January 15th, 2018

Page 2 of 2
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From: Yakibonge, Maurice [NC]

Sent: January 24, 2018 12:00 PM

To: 'mike.melanson@hpe.com' <mike.melanson@hpe.com>

Cc: Fortin, Sylvie SY [NC] <sylvie.g.fortin@labour-travail.gc.ca>; 'Dindyal, Allysha'
<allysha.dindyal@dxc.com>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

We hereby grant you an extension until July 16th, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

ee-eme@hrsdc-rhdcc.gc.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice. vaklbonqe@labour-travall gc.ca / Tel: 819-654-6099
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From: Dobney, Alicia A

Sent: June 14, 2018 8:08 AM

To: 'Manders, Lori' <lori.manders@dxc.com>

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Loril
My Director has granted your extension until December 31, 2018.

I'll touch base with you before that date to make sure that you’re still on track and everything is going
alright with your submission.

Have a great day!
A.

From: Manders, Lori [mailto:lor.manders@dxc.com]

Sent: June-11-18 4:13 PM

To: Dobney, Alicia A

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Alicia,

Attached is our formal request for an extension. | have taken into consideration the points | mention
below as well as a number of other items [ mention in the request form. In particular, | want to make
sure | have enough time for the action planning process, especially given our time 1o make progress has
been compressed because of the extensions. | worry that technical/reporting/data analysis issues will
compress the time available to prepare a meaningful plan.

Please let me know if you have any guestions or need any additional information.
Thank you.

Lori Manders
AMS Labour Relations Manager

Phone: 289-454-5276
lori.manders@hpe.com

DXC Technology
dxc.technology

From: alicia.dobnev@labour-travail.ge.ca [mailtoalicda dobney@iabour-travail.go.ca]
Sent: Thursday, June 7, 2018 10:27 AM

To: Manders, Lori <igri.manders@hpe.com>

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Loril
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Thanks so much for the information below! | also think it’s important set an extension date that is
reasonable for you given your unique circumstances.

Once you have all of the responses back from your self-id survey, | think 1 month would be an
appropriate amount of time for you to compile the information in your .txt file, review your Workforce
Analysis and set your goals using the Achievement Report.

Speaking of the .txt file, | wanted to mention to you that some employers have a way of pulling the
required data from their HR systems for employees (instead of having to manually code the data for each
employee, line by line). Since you are looking at updating information in the system you are currently
using, it might be a good idea to take a look at what will be required in your .txt file to make sure that
your system can pull some of this information for you (in the format that is required). | am attaching the
guidance document that explains what is required on your .txt file for your ease of reference.

Your current deadline of July 16, 2018 is fast approaching, so | would really like to set a new deadline
date for you as soon as we can!

Another thing to keep in mind is that your subsequent assessment is going to take place 4 years after
your contract award date (regardless of when this assessment is finalized). What | mean by this is that the
longer you extend your extension for, the less time you are going to have to actually meet the goals that
you set. It looks like your 2™ assessment is going to be initiated in April 2020, which really leaves you less
than 2 years to try and meet all of your goals, when you should really have had 3 years. Obviously we will
take this into consideration when we do your next assessment, but still, the longer you wait the harder it
might be in the long-term!

Hope this all makes sense. I'll follow up with you again soon to see if you have landed on a date for your
next extension!

A.

From: Manders, Lori [mailic:lori. manders@dxc.com]

Sent: June-05-18 3:48 PM

To: Dobney, Alicia A

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Alicia,

You were reading my mind as | was going to send you an update once all my meetings had ended for the
day. Great minds think alike. © 1will be formally requesting an extension based on the following
{although | am not sure how long of an extension | will be requesting yet):

e Aswe discussed, both legacy CSC and legacy HPE collected self-identification
information. However, in the interest of accuracy this information needs to be refreshed. As
such, we will be re-surveying our combined CSC/HPE population.

e We currently use our HR system, Workday, to collect this information. Employees are able to go
into the system directly to enter/update their information. We will continue to use this system
to collect the information.
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e The U.S. is undertaking a similar activity and we are coordinating these efforts to ensure we
have everything in place from a technical and communications perspective. Globally, we will be
emphasizing our commitment to Diversity through various communications and activities.

e We are going to configure the Workday system to ensure ease of access for the employees, to
ensure there is no overload of the system when employees enter their information, and to
provide automated prompts and reminders to employees. This should assist in our efforts to
get at least an 80% participation rate.

e  Given the approval/process requirements in a large corporation, and technical configurations
required, we are looking to have collected the information by the end of the summer (assuming
there are no technical hurdles that arise).

e From there, | will need time to compile the information, identify the gaps, and develop a plan to
address those gaps. In my opinion, this is one of the most important steps of the process as this
is where we can put together a good action plan to address any issues. Particularly as a newly
formed company, | want to make sure we do a really good job of this part.

Knowing some of the obstacles that come up at each step of this process, | want to make sure | request
a reasonable and attainable extension. While this might not be a fair question, are you able to provide
me with any guidance on what might be considered a reasonable extension?

Thank vou,

Lori Manders
AMS Labour Relations Manager

Phone: 289-454-5276
lori.manders@hpe.com

DXC Technology
dxc.technology

From: alicia.dobnev@labour-travail.gc.ca [mailtoslicis. dobneyv@labour-travail go.ca]
Sent: Tuesday, June 5, 2018 1:43 PM

To: Manders, Lori <lgri.manders@hpe.com>

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Loril

I’m not sure if you have had your meeting yet, but just in case, | wanted to send you the form that will
need to be filled out in order for you to formally request another extension. Once we get it back from you
completed we will be able to advise if your extension has been granted.

Have a good afternoon! ©

A.

From: Manders, Lori [maiita:lori.manders@dxc.com]
Sent: June-01-18 8:19 AM
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To: Dobney, Alicia A
Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Thank you and have a great weekend!

Lori Manders
AMS Labour Relations Manager

Phone: 289-454-5276
lori.manders@hpe.com

DXC Technology
dxc.technology

From: alicia.dobnev@labour-travail.gc.ca [mailtoslicis. dobnev@labour-travail go.ca]
Sent: Friday, June 1, 2018 7:28 AM

To: Manders, Lori <lgri.manders@hpe.com>

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Loril

Thank you for updating your Self-ID Survey messaging. It looks great and hits all the points we needed it
to.

I will wait to hear from you next week regarding a new requested extension date for ESIT.
Thanks again,
A.

From: Manders, Lori [mailto:lorimanders@dxc.com]

Sent: May-31-18 4:03 PM

To: Dobney, Alicia A

Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Alicia,

reviewed the checklist below and | am happy to say that it didn’t take many changes to make sure |
covered off all the requirements. Attached is the modified communication for your review and
comment. Once finalized | can make sure this version is used right away for new hires and as the
communication for our refresh project.

Thank you.

Lori Manders
AMS Labour Relations Manager

Phone: 289-454-5276
lori.manders@hpe.com
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DXC Technology

dxc.technology

From: zlicia.cdobnev@labour-travail.gc.ca [mailto:alicia.dobnev@iabour-travail.gc.cal

Sent: Tuesday, May 29, 2018 9:31 AM
To: Manders, Lori <igri.manders@hpe.conm>
Subject: RE: Follow Up From Our Conversation Regarding the ESIT Assessment

Hi Loril

It was a pleasure speaking to you on the phone this morning.

As discussed, please find the checklist of required items that must be included on your Self Identification

Questionnaire (or supporting documents). Note that these requirements are also laid out in the

Emplo

ment Eguity Regulations (Part 1, Section 3):

O oo oo oo

O

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is
voluntary.

The questionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time.

We will touch base again next week to discuss a more firm date for your extension.

In the meantime, if you have any questions at all please don’t hesitate to give me a call or send me an
email any time!

Speak soon,

Alicia Dobney

Program Officer | Agente de programme

Workplace Equity Division | Labour Program
Employment and Social Development Canada | Government of Canada
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Phone: (819) 654-5735 | Office: 11D367

Direction de I'équité en milieu de travail | Programme du travail
Emploi et Développement social Canada | Gouvernement du Canada
Téléphone : (819) 654-5735 | Bureau: 11D367
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From: Manders, Lori [mailto:lori.manders@dxc.com]

Sent: May-25-18 2:08 PM

To: EE-EME

Subject: Follow Up From Our Conversation Regarding the ESIT Assessment

Hello,

Thank you for your time yesterday. As a discussed, attached is the Self-Identification Questionnaire
being used for all new hires. | should explain that the attachment is actually an introductory message
currently in use for new hires. The purpose of the document is to request that the new hire complete
the information and the reason we are requesting that they do so. Having said that, all employees (new
and current) are able to update their personal information in our HR System, Workday whenever they
want to. Inthe system, they can select their gender, and if they are a visible minority, an Aboriginal
Person, or a Person with a Disability. They are also able to select they are not a person in any of the
three categories or choose not to answer.

As we also discussed, we do have self-identification information collected, however, given the recent
merger and the length of time it has been since we have refreshed the information, we are planning to
re-survey the workforce. | am working with our technical team to coordinate this as we are having some
technical issues since we consolidated two systems into one when we merged the companies. In
addition, a similar exercise is being undertaken by my U.S. colleagues who have a significantly larger
population to survey. As such, | will likely be submitting a formal request for an extension to our July
16" deadline. | am meeting with the technical team in the next week and will have a better idea of
when we can have things in place. At that time, | will have a more accurate view of how much time | will
need to complete our assessment.

Please let me know in the meantime if | can provide any additional information.
Thank you.

Lori Manders
AMS Labour Relations Manager

Phone: 289-454-5276
lori.manders@hpe.com

DXC Technology

dxc.technology
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Employrant snd Sacial  Emplai et Dévalappement : : .
Duvelopment Cxnasts  swoial Uanads ESIT Canada Enterprise Services (certificate # 060086) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-09-08 to 2019-01-25

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
GEOGRAPHICAL AREAS Ontario 1237 5 0 1242 Calgary 59 0 0 59
3 Québec 229 1 0 230 Edmonton 8 0 0 8
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Nova Scotia 53 1 0 54 Halifax 1 0 0 1
EACH AREA)

New Brunswick 4 0 0 4 Montréal 32 0 0 32
Manitoba 130 1 0 131 Regina 4 0 0 4
British Columbia 508 8 0 516 Toronto 107 0 0 107
Saskatchewan 6 0 0 6 Vancouver 17 0 0 17
Alberta 89 0 0 89 Winnipeg 116 1 0 117
Total Employees in Canada > 2272 Kingston 8 0 0 8
Oshawa 40 0 0 40
Hamilton 14 0 0 14

Kitchener -
Cambridge - 1 0 0 1

Waterloo

London 32 0 0 32
Windsor 5 0 0 5
Brantford 4 0 0 4
Guelph 6 0 0 6

Canada
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Employrant snd Sacial  Emplai et Dévalappement : : .
Duvelopment Cxnasts  swoial Uanads ESIT Canada Enterprise Services (certificate # 060086) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-09-08 to 2019-01-25

Census Metropolitan Areas

Pltime | Partime  TomPorary gpE Cl ees
Saskatoon 1 0 0 1
Barrie 7 0 0 7
Kelowna 3 0 0 3
Victoria 367 7 0 374
Alta. less CMAs 22 0 0 22
B.C. less CMAs 121 1 0 122
Man. less CMA 14 0 0 14
N.B. less CMA 4 0 0 4
N.S. less CMA 52 1 0 53
Ont. less CMAs 1013 5 0 1018
Que. less CMAs 197 1 0 198
Sask. less CMA 1 0 0 1
Total Employees in Canada | 4 2272

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ESIT Canada Enterprise Services (certificate # 060086) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-09-08 to 2019-01-25

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 50,000 - $54,999

4 3 3
3 18 14 4 2 2 2 1 1
2 105 75 30 1" 5 6 16 15 1

Professionals
Top Range: $100,000 and over
Bottom Range: $ 15,000 - $19,999

4

3 8 7 1 6 5 1

2 688 554 134 4 3 1 95 72 23 122 102 20
1 864 609 255 7 6 1 115 77 38 185 133 52

Semi-Professionals and Technicians
Top Range: $100,000 and over

Bottom Range: $ 20,000 - $24,999

4 2 1 1 1 1
3 1 1
2 47 41 6 7 6 1 8 6 2

1 110 96 14 2 2 16 15 1 18 17 1
N I N ) N I I, N I I

Page 1 of 4 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ESIT Canada Enterprise Services (certificate # 060086)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-09-08 to 2019-01-25

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 2 2 2
Top Range: $100,000 and over 3 1 1 1
Bottom Range: $ 25,000 - $29,999 2 3 1 2

Administrative and Senior Clerical Personnel
Top Range: $100,000 and over
Bottom Range: $ 35,000 - $39,999

4 4 3 1 1 1
3 2 2
2 7 7

Skilled Sales and Service Personnel
Top Range: $100,000 and over
Bottom Range: $ 30,000 - $34,999

4 1 1
3 10 9 1 1 3
2 18 13 5 5 5 2 1

Skilled Crafts and Trades Workers
Top Range: $ 55,000 - $59,999
Bottom Range: $ 55,000 - $59,999

Page 2 of 4
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B i f;‘;?;?;j‘f;‘:"”m’"’“‘ ESIT Canada Enterprise Services (certificate # 060086) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-09-08 to 2019-01-25

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 3 3
Top Range: $ 85,000 - $89,999 3 87 33 54 3 1 2 3 3
Bottom Range: $ 20,000 - $24,999 2 90 28 62 4 4 4 4

Intermediate Sales and Service Personnel 4 1 1 1 1 1 1
Top Range: $ 50,000 - $54,999 3 10 2 8 1 1 3 2 1
Bottom Range: $ 15,000 - $19,999 2 17 6 1 2 2 2 1 1 4 3 1

Page 3 of 4 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ESIT Canada Enterprise Services (certificate # 060086)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2014-09-08 to 2019-01-25

Form2 B

Clerical Personnel
Top Range: $ 40,000 - $44,999

Bottom Range: $ 20,000 - $24,999

[Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4 3 2 1
Top Range: $ 95,000 - $99,999 3 4 4
Bottom Range: $ 20,000 - $24,999 2 2 2 1 1
1 1 1

4 1 1
3

2 3 1 2
1 1 1

Intermediate Sales and Service Personnel
Top Range: $ 15,000 - $19,999
Bottom Range: $ 15,000 - $19,999

Page 4 of 4
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Employrant snd Sacial  Emplai et Dévalappement - . g
Bevelopment Canads  aotid Canads ESIT Canada Enterprise Services (certificate # 060086) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2014-09-08 to 2019-01-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 15,000 - $19,999 3 1 2
$ 20,000 - $24,999 35 3 32 3 1 2
$ 25,000 - $29,999 8 1 7 1 1
$ 30,000 - $34,999 28 13 15 2 2 3 1 2 5 3 2
$ 35,000 - $37,499 25 19 6 3 3 5 5
$ 37,500 - $39,999 33 21 12 2 2 2 1 1 3 2 1
$ 40,000 - $44,999 78 49 29 8 7 1 1 8 3
$ 45,000 - $49,999 84 49 35 8 3 5 9 6 3
$ 50,000 - $59,999 209 118 91 2 1 1 22 14 8 24 17 7
$ 60,000 - $69,999 209 132 77 4 3 1 20 14 6 35 20 15
$ 70,000 - $84,999 420 294 126 4 4 58 41 17 90 68 22
$ 85,000 - $99,999 418 312 106 1 1 51 39 12 92 68 24
$100,000 and over 706

557 149 3 2 1 105 76 29 113 99 14
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Eploymant and Bocisl  Emplel ot M vnlappament ESIT Canada Enterprise Services (certificate # 060086) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2014-09-08 to 2019-01-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 17,500 - $19,999 1 1
$ 20,000 - $22,499 1 1
$ 22,500 - $24,999 1 1
$ 30,000 - $34,999 3 1 2
$ 40,000 - $49,999 2 1 1 1 1
$ 50,000 and over 8

3 5
wainmeeictoeeves |l e e
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

ESIT Canada Enterprise Services (certificate # 060086)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2014-09-08 to 2019-01-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 88 68 20 10 8 2 10 9 1
Professionals 487 390 97 6 5 1 59 50 9 124 99 25
Semi-Professionals and Technicians 76 63 13 2 1 1 16 15 1 19 17 2
Supervisors 1 1
Administrative and Senior Clerical 4 1 3 1 1
Personnel
Skilled Sales and Service Personnel 13 7 6 2 1 1 3 2 1
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 55 18 37 1 1 2 2 7 1 6
Intermediate Sales and Service 16 5 1 1 1 5 2 3 7 4 3
Personnel

Page 1 of 2
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Employrant snd Sacial  Emplai et Dévalappement Form4 B
Bevelonment Conadds svcial Sanade ESIT Canada Enterprise Services (certificate # 060086)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2014-09-08 to 2019-01-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2 1 1
Clerical Personnel

2 2
w4y
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade ESIT Canada Enterprise Services (certificate # 060086)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2014-09-08 to 2019-01-25

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 33 14 19 3 2 1 5 4
Professionals 68 51 17 5 3 2 7 5
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 3 1 2 1 1
Personnel
Skilled Sales and Service Personnel 1 1
Clerical Personnel 1 5 6 1 1 2

Total Number of EmployeesPromoted |~ Mt7] 720 @ 48} | =~ | 1 2 ff 0 6 4 2 ¥ 8 5
Total Number of Promotions | we] @ va) 0 e 0 0 0F 00000 s @ sf @04 @0 @@ 9 @8
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F B
ESIT Canada Enterprise Services (certificate # 060086) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National

Reporting Period 2014-09-08 to 2019-01-25

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1

Total Number of Employees Promoted
Total Number of Promotions
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Form5 C

Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

ESIT Canada Enterprise Services (certificate # 060086)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / National
Reporting Period 2014-09-08 to 2019-01-25

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Clerical Personnel 3 2 1 1 1

Total Number of EmployeesPromoted | = 4 = 20 = ¢ =+ = .~ | ' ' ! & 4
Total Number of Promotions 4 4 4 v v vy F g 4
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form6 A

ESIT Canada Enterprise Services (certificate # 060086)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2014-09-08 to 2019-01-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 10 7 3 1 1
Middle and Other Managers 115 83 32 1 1 6 4 2 6 5 1
Professionals 591 457 134 5 3 2 21 16 5 81 64 17
Semi-Professionals and Technicians 133 117 16 2 2 5 4 1 5 4 1
Supervisors 1 1
Administrative and Senior Clerical 12 4 8 1 1
Personnel
Skilled Sales and Service Personnel 19 11 8 2 2 2 1 1
Clerical Personnel 31 6 25 3 1 2
Intermediate Sales and Service 17 6 1 1 1 3 2 1 3 1 2
Personnel

Total Number of Employeos Torminated | o2]  eot] 28]  of @ o] @ 5] @ s @ s @ 7 w7
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - ESIT Canada Enterprise Services
Workforce Analysis - Detailed Report
Date: 2019-01-25
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 2 66.7 % 27.6 % 1 1 National

02 : Middle and Other Managers National 214 67 313%  39.4% 84 %//////% National

03 : Professionals 1572 396 252%  27.3% 429 %///////%

1112 : Financial and investment analysts National 36 23 63.9 % 44.9 % 16 7

1121 : Human resources professionals National 1 0 00% 732% 1 %///////////% National

1122 : Professional occupations in business management consulting National 22 3 13.6 % 427 % 9 %///////////% National
2

National

1123 : Professional occupations in advertising, marketing and public relations National 3 2 66.7 % 66.6 % 0 National
2147 : Computer engineers (except software engineers and designers) National 7 2 28.6 % 11.1% 1 1 National
2171 : Information systems analysts and consultants National 1340 332 24.8 % 27.7 % 371 7 National
v v ; ; o
2172 : Database analysts and data administrators National 8 4 50.0 % 33.0 % 3 1 National
2173 : Software engineers and designers National 42 4 9.5 % 16.0 % 177 National
2174 : Computer programmers and interactive media developers National 112 26 23.2% 16.6 % 19 7 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 43.9 % 0 0 National
04 : Semi-Professionals and Technicians 160 22 13.8 % 23.2 % 37 7
2242 : Electronic service technicians (household and business equipment) Québec 1 1 100.0 % 6.1 % 0 1 Québec
2281 : Computer network technicians Ontario 5 2 40.0 % 214 % 1 1 Ontario
2282 : User support technicians Alberta 3 0 0.0 % 23.8 % 17 Alberta
2282 : User support technicians British Columbia 5 1 20.0 % 24.5 % 1 0 British Columbia
2282 : User support technicians Manitoba 20 3 15.0 % 22.3 % 40 Manitoba
2282 : User support technicians New Brunswick 1 0 0.0 % 28.6 % 0 0 New Brunswick
2282 : User support technicians Nova Scotia 4 1 25.0 % 29.7 % 1 0 Nova Scotia

2282 : User support technicians Ontario 60 9 15.0 % 23.9% 14 %///////////% Ontario
2282 : User support technicians Québec 60 5 83% 221% 13 %///////////% Québec
0

2283 : Information systems testing technicians Ontario 1 0 0.0 % 46.7 % 0 Ontario

Page 1 of 12
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report
Date: 2019-01-25

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 8 7 87.5% 59.9 % 5 2
Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 65.3 % 1 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 5 4 80.0 % 61.6 % 3 1 Ont. less CMAs
Employment Equity Occupational Group Winnipeg 2 2 100.0 % 52.8 % 1 1 Winnipeg

07 : Administrative and Senior Clerical Personnel 21 11 524%  853% 18 %////////%
Employment Equity Occupational Group B.C. less CMAs 2 2 100.0 % 87.1% 2 0 B.C. less CMAs
Employment Equity Occupational Group London 1 1 100.0 % 82.8 % 1 0 London
Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 86.8 % 1 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 9 2  22% 86.8% 8 %////////% Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 2 1 50.0 % 87.6 % 2 %//////////% Que. less CMAs
Employment Equity Occupational Group Toronto 1 0 00%  79.1% 1 %///////////% Toronto
Employment Equity Occupational Group Victoria 4 3 75.0 % 82.5% 3 0 Victoria
Employment Equity Occupational Group Winnipeg 1 1 100.0 % 82.0 % 1 0 Winnipeg

08 : Skilled Sales and Service Personnel 33 9 27.3% 27.3% 9 0

6221 : Technical sales specialists - wholesale trade Alberta 5 1 20.0 % 23.4 % 1 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 4 2 50.0 % 27.9% 1 1 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 22 6 27.3% 27.9 % 6 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 29.9 % 1 %///////////% Québec

09 : Skilled Crafts and Trades Workers 1 1 100.0% 6.9 % 0 1

7246 : Telecommunications installation and repair workers Québec 1 1 100.0% 6.9 % 0 1 Québec

10 : Clerical Personnel 197 131 66.5 % 73.1 %

144 V////////%
B.C. less CMAs 36 26 72.2% 78.0 % 28 %///////////% B.C. less CMAs

Employment Equity Occupational Group Edmonton 1 1 100.0 % 71.9 % 0 Edmonton

Employment Equity Occupational Group

Employment Equity Occupational Group N.S. less CMA 2 2 100.0 % 72.3 % 1 1 N.S. less CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report

Date: 2019-01-25

2019-01-25

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Ont. less CMAs 29 22 75.9 % 73.9 % 21 1 Ont. less CMAs
Employment Equity Occupational Grou Que. less CMAs 2 0 0.0 % 64.6 % 17 Que. less CMAs
ploy quity P P o o /////////%
Employment Equity Occupational Group Vancouver 1 1 100.0 % 70.6 % 1 0 Vancouver
Employment Equity Occupational Grou Victoria 126 79 62.7 % 71.7 % 9 7 Victoria
ploy quity p p b b /////// i
11 : Intermediate Sales and Service Personnel 63 51 81.0 % 72.3 % 46 5
Employment Equity Occupational Group Man. less CMA 1 1 100.0 % 74.8 % 1 0 Man. less CMA
Employment Equity Occupational Group N.S. less CMA 32 29 90.6 % 73.3 % 23 6 N.S. less CMA
Employment Equity Occupational Grou Ont. less CMAs 18 12 66.7 % 73.9 % 13 7 Ont. less CMAs
ploy quity p p b b /////////%
Employment Equity Occupational Group Que. less CMAs 1 1 100.0 % 71.7 % 1 0 Que. less CMAs
Employment Equity Occupational Group Toronto 2 1 50.0 % 65.7 % 1 0 Toronto
Employment Equity Occupational Group Windsor 1 1 100.0 % 714 % 1 0 Windsor
Employment Equity Occupational Group Winnipeg 8 6 75.0 % 66.3 % 5 1 Winnipeg
Total 2272 697 30.7 % 34.0 % 773
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 3 of 12
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - ESIT Canada Enterprise Services
Workforce Analysis - Detailed Report
Date: 2019-01-25
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 32% 0 0 National

02 : Middle and Other Managers National 214 1 0.5 % 27 % 6 %///////////% National
03 : Professionals 1572 11 0.7 % 1.2% 19 ////////////%

1112 : Financial and investment analysts National 36 0 0.0 % 0.8 % 0 National

1121 : Human resources professionals National 1 0 0.0 % 31 % 0 0 National

1122 : Professional occupations in business management consulting National 22 0 0.0 % 16 % 0 0 National

1123 : Professional occupations in advertising, marketing and public relations National 3 0 0.0 % 21 % 0 0 National

2147 : Computer engineers (except software engineers and designers) National 7 0 0.0 % 0.8 % 0 0 National

2171 : Information systems analysts and consultants National 1340 10 0.7 % 1.3 % 17 %////////% National

2172 : Database analysts and data administrators National 8 0 0.0 % 15% 0 0 National

2173 : Software engineers and designers National 42 0 0.0 % 0.6 % 0 0 National

2174 : Computer programmers and interactive media developers National 112 1 0.9 % 1.1 % 1 0 National

4112 : Lawyers and Quebec notaries National 1 0 0.0 % 19 % 0 0 National

04 : Semi-Professionals and Technicians 160 2 13% 24 % 4 ////////////%

2242 : Electronic service technicians (household and business equipment) Québec 1 0 0.0 % 14 % 0 0 Québec

2281 : Computer network technicians Ontario 5 0 0.0 % 1.7 % 0 0 Ontario

2282 : User support technicians Alberta 3 0 0.0 % 23 % 0 0 Alberta

2282 : User support technicians British Columbia 5 0 0.0 % 28 % 0 0 British Columbia
2282 : User support technicians Manitoba 20 2 10.0 % 8.0 % 2 0 Manitoba

2282 : User support technicians New Brunswick 1 0 0.0 % 3.1% 0 0 New Brunswick
2282 : User support technicians Nova Scotia 4 0 0.0 % 72 % 0 0 Nova Scotia
2282 : User support technicians Ontario 60 0 0.0 % 1.3 % 1

%///////////% Ontario

2282 : User support technicians Québec 60 0 0.0 % 1.3% 1 %///////////% Québec
i
2283 : Information systems testing technicians Ontario 1 0 0.0 % 1.0 % 0 0 Ontario
deg
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report
Date: 2019-01-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 8 0 0.0 % 71% 1 %////////%
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 52 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 5 0 0.0 % 6.2 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 10.3 % 0 0 Winnipeg

07 : Administrative and Senior Clerical Personnel 21 0 0.0 % 51 % 1 %/////////%
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 8.5 % 0 0 B.C. less CMAs
Employment Equity Occupational Group London 1 0 0.0 % 16 % 0 0 London
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 5.0 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 9 0 0.0 % 57 % 1 %////////% Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 2 0 0.0 % 3.8 % 0 0 Que. less CMAs
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Victoria 4 0 0.0 % 35% 0 0 Victoria
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 92 % 0 0 Winnipeg

08 : Skilled Sales and Service Personnel 33 0 0.0 % 15 % 0 0

6221 : Technical sales specialists - wholesale trade Alberta 5 0 0.0 % 28 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 4 0 0.0 % 21 % 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 22 0 0.0 % 12 % 0 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 1.1 % 0 0 Québec

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 16 % 0 0

7246 : Telecommunications installation and repair workers Québec 1 0 0.0 % 16 % 0 0 Québec

10 : Clerical Personnel 197 3 1.5% 6.1 %

12 %/////////%
B.C. less CMAs 36 1 28 % 10.7 % 4 %///////////% B.C. less CMAs

Employment Equity Occupational Group Edmonton 1 0 0.0 % 53 % 0 Edmonton

Employment Equity Occupational Group

Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 5.6 % 0 0 N.S. less CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report

Date: 2019-01-25

Aboriginal Peoples

Aboriginal Peoples

2019-01-25

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
. . ’//
Employment Equity Occupational Group Ont. less CMAs 29 0 0.0 % 6.4 % 2 %///////% Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 2 0 0.0 % 44 % 0 0 Que. less CMAs
Employment Equity Occupational Group Vancouver 1 0 0.0 % 2.7 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 126 2 16 % 4.8 % %///////////% Victoria
11 : Intermediate Sales and Service Personnel 63 2 32% 7.3 % %/////////%
Employment Equity Occupational Group Man. less CMA 1 0 0.0 % 24.6 % 0 0 Man. less CMA
Employment Equity Occupational Group N.S. less CMA 32 0 0.0 % 6.7 % 2 %///////////% N.S. less CMA
B . %
Employment Equity Occupational Group Ont. less CMAs 18 0 0.0 % 6.9 % 1 %///////% Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 42 % 0 0 Que. less CMAs
Employment Equity Occupational Group Toronto 2 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Windsor 1 0 0.0 % 28 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 8 2 25.0 % 10.6 % 1 1 Winnipeg
%
Total 2272 19 0.8% 21% 48 %//////%
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report
Date: 2019-01-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 3 0 0.0 % 11.5% 0 0 National

02 : Middle and Other Managers National 214 29 13.6 % 17.6 % 38 %///////////% National

03 : Professionals 1572 307 195% 382% 601 %///////%

1112 : Financial and investment analysts National 36 4  111% 378% 14 %///////% National

1121 : Human resources professionals National 1 0 0.0 % 16.7 % 0 0 National

1122 : Professional occupations in business management consulting National 22 1 45%  26.4% 6 %///////////% National

1123 : Professional occupations in advertising, marketing and public relations National 3 0 00% 188% 1 %///////////% National

2147 : Computer engineers (except software engineers and designers) National 7 1 143%  42.7% 3 %//////// National

2171 : Information systems analysts and consultants National 1340 272 20.3 % 38.6 % 517 %////% National

2172 : Database analysts and data administrators National 8 1 125 % 35.5% 3 %///////////% National

2173 : Software engineers and designers National 42 5 11.9% 467 % 20 %///////% National

2174 : Computer programmers and interactive media developers National 112 23 205%  342% 38 %///////% National

4112 : Lawyers and Quebec notaries National 1 0 0.0 % 14.2 % 0 0 National

04 : Semi-Professionals and Technicians 160 26 16.3 % 29.2 % 47 %///////%

2242 : Electronic service technicians (household and business equipment) Québec 1 0 0.0 % 13.9 % 0 0 Québec

2281 : Computer network technicians Ontario 5 0 00% 387% 2 %//////// Ontario

2282 : User support technicians Alberta 3 0 00% 29.7% 1 %////////% Alberta

2282 : User support technicians British Columbia 5 2 40.0 % 37.8% 2 0 British Columbia

2282 : User support technicians Manitoba 20 3 150% 26.9% 5 %///////////% Manitoba

2282 : User support technicians New Brunswick 1 0 0.0 % 59 % 0 0 New Brunswick

2282 : User support technicians Nova Scotia 4 0 0.0 % 54 % 0 0 Nova Scotia

2282 : User support technicians Ontario 60 12 20.0 % 38.8 % 23 %///////% Ontario

2282 : User support technicians Québec 60 8 13.3% 20.8 % 12 %///////////% Québec

2283 : Information systems testing technicians Ontario 1 1 100.0% 50.3 % 1 0 Ontario

2019-01-25
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report
Date: 2019-01-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 8 1 125 % 87 % 1 0
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 3.7 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 5 1 20.0 % 3.0 % 0 1 Ont. less CMAs
Employment Equity Occupational Group Winnipeg 2 0 00% 254% 1 %///////////% Winnipeg

07 : Administrative and Senior Clerical Personnel 21 3 14.3 % 6.3 % 1 2
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 35% 0 0 B.C. less CMAs
Employment Equity Occupational Group London 1 0 0.0 % 8.8 % 0 0 London
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 15 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 9 2 22.2% 19 % 0 2 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 2 1 50.0 % 0.8 % 0 1 Que. less CMAs
Employment Equity Occupational Group Toronto 1 0 0.0 % 40.6 % 0 0 Toronto
Employment Equity Occupational Group Victoria 4 0 0.0 % 9.7 % 0 0 Victoria
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 15.9 % 0 0 Winnipeg

08 : Skilled Sales and Service Personnel 33 6 182% 21.0% 7 ////////////%

6221 : Technical sales specialists - wholesale trade Alberta 5 1 20.0 % 129 % 1 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 4 1 25.0 % 26.1% 1 0 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 22 4 18.2% 22.8 % 5 %////////% Ontario

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 10.9 % 0 0 Québec

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 17.2% 0 0

7246 : Telecommunications installation and repair workers Québec 1 0 0.0 % 17.2 % 0 0 Québec

10 : Clerical Personnel 197 7 36 % 7.7 % 15 %/////////%
Employment Equity Occupational Group B.C. less CMAs 36 3 8.3 % 42 % 2 1 B.C. less CMAs
Employment Equity Occupational Group Edmonton 1 0 0.0 % 215 % 0 0 Edmonton
Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 1.9 % 0 0 N.S. less CMA
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Developrmsnt Danads speial Cansde

Employment and Social  Emploi st Développement

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report

Date: 2019-01-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
. . ’//

Employment Equity Occupational Group Ont. less CMAs 29 0 0.0 % 1.9 % 1 %///////% Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 2 0 0.0 % 1.0 % 0 0 Que. less CMAs
Employment Equity Occupational Group Vancouver 1 0 0.0 % 46.7 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 126 4 32% 9.8 % 12 %/////////% Victoria

11 : Intermediate Sales and Service Personnel 63 8 12.7 % 8.4 % 5 3
Employment Equity Occupational Group Man. less CMA 1 0 0.0 % 55 % 0 0 Man. less CMA
Employment Equity Occupational Group N.S. less CMA 32 0 0.0 % 26 % 1 %/////////% N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 18 6 33.3% 32 % 1 5 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 15 % 0 0 Que. less CMAs
Employment Equity Occupational Group Toronto 2 0 0.0 % 54.7 % 1 %/////////% Toronto
Employment Equity Occupational Group Windsor 1 0 0.0 % 19.1% 0 0 Windsor
Employment Equity Occupational Group Winnipeg 8 2 250% 314% 3 %/////////% Winnipeg

Total 2272 387 17.0% 31.5% 715 %/////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 9 of 12 8{_]%&
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - ESIT Canada Enterprise Services
Workforce Analysis - Detailed Report
Date: 2019-01-25
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 217 21 9.7 % 5.0 % 11 10 National
03 : Professionals National 15672 219 13.9% 8.9 % 140 79 National
04 : Semi-Professionals and Technicians National 160 24 15.0 % 76 % 12 12 National
05 : Supervisors National 8 2 25.0 % 27.5% 2 0 National
07 : Administrative and Senior Clerical Personnel National 21 1 4.8 % 10.0 % 27 National
08 : Skilled Sales and Service Personnel National 33 6 18.2% 8.0 % 3 3 National
09 : Skilled Crafts and Trades Workers National 1 0 0.0 % 7.8 % 0 0 National

10 : Clerical Personnel National 197 5 25% 9.3 % 18 %///////% National
11 : Intermediate Sales and Service Personnel National 63 6 9.5 % 10.8 % 7 %////////// National

Total 2272 284 12.5% 8.6 % 195 89

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 10 of 12 8{_]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Detailed Report
Date: 2019-01-25

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

07
08
09

1"

2019-01-25

: Senior Managers
02:
03:
04:
05:

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
NOC
EEOG
EEOG

Page 11 of 12

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
Provincial
CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
08
09

11

2019-01-25

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2019-01-25

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Summary Report
Date: 2019-01-25

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 2 66.7 % 27.6 % 1 1

02 : Middle and Other Managers 214 67 31.3% 39.4% 84 %///////%
03 : Professionals 1572 396  252% 27.3% 429 %////%
04 : Semi-Professionals and Technicians 160 22 13.8 % 23.2% 37 %///////%

5 2

05 : Supervisors 8 7 87.5% 59.9 %

07 : Administrative and Senior Clerical Personnel 21 1 52.4 % 85.3 % 18 %///////////%
08 : Skilled Sales and Service Personnel 33 9 27.3 % 27.3% 9 0
09 : Skilled Crafts and Trades Workers 1 1 100.0% 6.9 % 0 1
10 : Clerical Personnel 197 131 665% 73.1% 144 %///////%
11 : Intermediate Sales and Service Personnel 63 51 81.0 % 72.3 % 46 5

Total 2272 697 307%  340% 773 %//////%

Total may not equal sum of components due to rounding.

Page 1 of 6
2019-01-25
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Summary Report
Date: 2019-01-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 32% 0 0

02 : Middle and Other Managers 214 1 0.5% 27 % 6 ////////////%
03 : Professionals 1572 11 0.7 % 12 % 19 %///////////%
04 : Semi-Professionals and Technicians 160 2 1.3 % 24 % 4 %////////%
05 : Supervisors 8 0 0.0% 71% 1 %///////////%

07 : Administrative and Senior Clerical Personnel 21 0 0.0 % 51% 1 %/////////%

W
08 : Skilled Sales and Service Personnel 33 0 0.0 % 15 % 0 0
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 1.6 % 0 0

10 : Clerical Personnel 197 3 15 % 6.1 % 12 %///////////%
11 : Intermediate Sales and Service Personnel 63 2 3.2% 73 % 5 %///////////%

Total 2272 19 0.8 % 21 % 48 %//////%

Total may not equal sum of components due to rounding.

Page 2 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Summary Report
Date: 2019-01-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 11.5% 0 0

02 : Middle and Other Managers 214 29 136% 176% 38 %///////////%
03 : Professionals 1572 307 19.5% 382% 601 %///////%
04 : Semi-Professionals and Technicians 160 26 163%  292% 47 %////%

1 0

05 : Supervisors 8 1 125 % 8.7 %

07 : Administrative and Senior Clerical Personnel 21 3 143 % 6.3 % 1 2
08 : Skilled Sales and Service Personnel 33 6 18.2 % 21.0% 7 %///////////%
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 17.2% 0 0
10 : Clerical Personnel 197 7 3.6 % 7.7 % 15 %///////////%
11 : Intermediate Sales and Service Personnel 63 8 12.7 % 84 % 5 3

Total 2272 387  17.0% 31.5% 715 %/////%

Total may not equal sum of components due to rounding.

Page 3 of 6
2019-01-25
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - ESIT Canada Enterprise Services
Workforce Analysis - Summary Report
Date: 2019-01-25
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 217 21 9.7 % 5.0 % 11 10
03 : Professionals 1572 219 13.9% 8.9 % 140 79
04 : Semi-Professionals and Technicians 160 24 15.0 % 76 % 12 12
05 : Supervisors 8 2 25.0 % 27.5% 2 0
07 : Administrative and Senior Clerical Personnel 21 1 4.8 % 10.0 % 20
08 : Skilled Sales and Service Personnel 33 6 18.2% 8.0 % 3 3
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 7.8 % 0 0

10 : Clerical Personnel 197 5 25% 9.3% 18 %////%
11 : Intermediate Sales and Service Personnel 63 6 95%  10.8% 7 %///////////%

Total 2272 284 12.5 % 8.6 % 195 89

Total may not equal sum of components due to rounding.

Page 4 of 6 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Summary Report
Date: 2019-01-25

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
2019-01-25 Page Sof © al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ESIT Canada Enterprise Services

Workforce Analysis - Summary Report
Date: 2019-01-25

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
2019-01-25 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ESIT Canada Enterprise Services Co.

2019-01-25

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J J J

Data from First/Previous Workforce Analysis

All Employees
Availability*
& @ 0% @

All Employees

Employment Equity Occupational Group (EEOG)

# -
Senior Managers ol 11
02 [Middle & Other Managers 776 281

03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

756
67
11
0
76
138

0

2011 National Household Survey 2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ESIT Canada Enterprise Services Co.

2019-01-25

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J J J

Data from First/Previous Workforce Analysis

2014 09 08

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2019 01 25

All Employees

2011 National Household Survey

o % | 0 & 00 % o ¢ 0 1 &8 ] %

Senior Managers 61 1 3 0 32
02 |Middle & Other Managers 776 1 214 1
03 [Professionals 2,394 26 1,572 1
04 [Semi-Professionals & Technicians 636 9 160 2
05 [Supervisors 13 0 8 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 115 1 21 0
08 [Skilled Sales & Service Personnel 516 9 33 0
09 [Skilled Crafts & Trades Workers 0 0 1 0
10 |Clerical Personnel 145 4 197 3
11 |Intermediate Sales & Service Personnel 0 0 63 2
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 4,656/ 57 2,272 9

2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ESIT Canada Enterprise Services Co.

2019-01-25

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J J J

Data from First/Previous Workforce Analysis

2014 09 08

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2019 01 25

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
.« | & 1 =% L & | & I %
Senior Managers 61 10 3 0 .
Middle & Other Managers 776 120 214 29
03 [Professionals 2,394 1,572
04 [Semi-Professionals & Technicians 636 160 26
05 [Supervisors 13 8 1
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 115 21 3
08 [Skilled Sales & Service Personnel 516 33 6
09 [Skilled Crafts & Trades Workers 0 1 0
10 |[Clerical Personnel 145 197 7
11 |Intermediate Sales & Service Personnel 0 63 8
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 4,656/ 2,272 7

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

* Source:

2011 National Household Survey

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ESIT Canada Enterprise Services Co.

2019-01-25

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J J J

\2 2 \2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2014 09 08 2019 01 25

All Employees
Availability*
& @ 0% @

18

All Employees
¢ ] 4 0 0 %

21

Employment Equity Occupational Group (EEOG)

#
01/02 |Managers 837
03 |Professionals 2,394

=
=

04 |[Semi-Professionals & Technicians 636 9 160
05 |Supervisors 13 0 8
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 115 2 21
08 [Skilled Sales & Service Personnel 516 1 33
09 [Skilled Crafts & Trades Workers 0 0 1
10 |[Clerical Personnel 145 5 197
11 |Intermediate Sales & Service Personnel 0 0 63
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0

Total 4,656 2,272
2012 Canadian Survey on Disability 2012 Canadian Survey on Disability
Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
ESIT Canada Enterprise Services Co.

43490

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |
| o | e o |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—
= e e e, e e U e el

o oth 8 G0 O o8 e b5 o 8 O ] O 8

O © O O o O O O O O O O o
= = = = = = = = = = = = = -
-l O O O O C O O O O O = O O
-0 O O © O O O o o -0 O

= = = o= o e o e o o o o o e
Sle o o © © © © © © o C© o O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ESIT Canada Enterprise Services Co.
43490

Start Date of Flaw Data Eud Date of Flow Data

2014 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal
Peoples

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Aboriginal
Peoples
Promoted

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Employm
Promoted

Emplayws
Promoted

01

Senior Managers

0 0 0 0 0 0 0 0 0

02 [Middle & Other Managers 88 0 0 0 0 0 0 1 0 0
03 [Professionals 487 6 2 0 0 1 0 5 0 0
04 [Semi-Professionals & Technicians 76 2 0 0 1 0 0 0 2 0 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 4 0 0 0 3 0 0 0 0 0 0
08 |Skilled Sales & Service Personnel 13 0 0 0 1 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 1 0 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 55 1 2 0 11 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 16 1 0 0 0 0 0 0 1 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0 0
4 0 0 1 0 9 0 0

Total 742

Page 6 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ESIT Canada Enterprise Services Co.
43490

Start Date of Flaw Data Eud Date of Flow Data

2014 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers
03 [Professionals 487
04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

—
SO OO = O = WO O =

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 742

= - e - = - = = = 0 0 =
(= = e O & e 8 L e e ) P ® =

RO OO OV OO OO OO N O
S S D O D o8 OO 05 O 5 O e O8O
el === = = = e =)

[ = = = = o e o e o o o o o e
SO O O O DO DD OO OO OO O
Sl © © © © © O O O O O o o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ESIT Canada Enterprise Services Co.
43490

Start Date of Flaw Data Eud Date of Flow Data

2014 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible Visible Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities Minorities Minorities o Minotities e Minorities

Promoted Terminated Terminated Teminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers

0 0 0 0 0 0 0
02 [Middle & Other Managers 88 0 0 5 0 0 0 0
03 [Professionals 487 2 0 7 1 0 0 0
04 [Semi-Professionals & Technicians 76 0 0 1 0 0 0 0 0
05 [Supervisors 1 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 4 1 0 0 3 0 0 0 0 0
08 |Skilled Sales & Service Personnel 13 3 0 0 1 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 1 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 55 7 2 0 11 2 0 0 0 0
11 |Intermediate Sales & Service Personnel 16 7 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0

4 0 1 0 0 0

Total 742

Page 8 0of 38
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Federal Contractors Program Achievement Report

Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years
o oy e

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Pl G

Availability Representation

WWW%W%WWW o L R L % % 8 L 8 % L %
01 [Senior Managers -63.4% of  313% 0 0 0.0% 0 4 0 24.2% -4 4 18.0% 18.0%
02 |Middle & Other Managers 776 -34.9% of  232% 0 0 231 0.0% 0 2 0 39.1% 2 2 36.2% 36.2%
03 |Professionals 2394 -13.1% of  208% 0 0 756 0.0% 0 -76 0 28.4% 76 76 31.6% 31.6%
04 |Semi-Professionals & Tech 636|  -36.9% of  334% 0 0 671 0.0% 0 9 0 26.1% -9 -9 10.5% 10.5%
05 |Supervisors 13| -14.9% of  95% 0 0 1l 00% 0 -4 0 56.9% 4 4 84.6% 84.6%
06 |Supervisors: Crafts & Trades of  00% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!
07 |Administrative & Sr Clerical 1s|  43.3% of 176% 0 0 76| 0.0% 0 18 0 81.4% -18 -18 66.1% 66.1%
08 |Skilled Sales & Service s16|  -60.0% of  69% 0 0 138 0.0% 0 4 0 27.5% -4 4 26.7% 26.7%
09 |Skilled Crafts & Trades of  00% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!
10 |Clerical Personnel 45| 10.8% of 181% 0 0 93| 0.0% 0 10 0 71.0% -10 -10 64.1% 64.1%
11 [Intermediate Sales & Service of  00% of  540% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual of  00% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!
13 [Other Sales & Service of  00% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!
14_|Other Manual Workers o 00% o 00% 0 0 o 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 4656] __213% 0 0 0 0 32.4% 76 76 30.8% 30.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 2: Women

!
gt?f;:;ﬁ:lﬁl:& (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ | % |

01 [Senior Managers 4 0.0 2

02 [Middle & Other Managers 7 0.0 15 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 59 0.0 38 00

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 25 0.0 13 00

08 [Skilled Sales & Service 61 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 47 0.0 0 00

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 003202
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Federal Contractors Program Achievement Report

Part 3: Goals

ESIT Canada Enterprise Services Co.
2019-01-25

14 [Other Manual Workers
Total

003203
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Federal Contractors Program Achievement Report

Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years
o oy e

WWWWW%WWW ... . 2 . . .

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Avilabilig, {Teni el o Representation

01 [Senior Managers -63.4% 0 31.3% 0 0 0.0% 0 0 0 2.4% 0 0 1.6% 1.6%
02 [Middle & Other Managers 776 -34.9% 0 23.2% 0 0 7 0.0% 0 8 0 1.9% -8 -8 0.9% 0.9%
03 [Professionals 2,394 -13.1% 0 29.8% 0 0 26 0.0% 0 -7 0 0.8% 7 7 1.1% 1.1%
04 [Semi-Professionals & Tech 636 -36.9% 0 33.4% 0 0 9 0.0% 0 6 0 2.3% -6 -6 1.4% 1.4%
05 [Supervisors 13 -14.9% 0 9.5% 0 0 0 0.0% 0 0 0 3.1% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 115 -43.3% 0 17.6% 0 0 1 0.0% 0 0 0 1.2% 0 0 0.9% 0.9%
08 [Skilled Sales & Service 516 -60.0% 0 6.9% 0 0 9 0.0% 0 -4 0 0.9% 4 4 1.7% 1.7%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 145 10.8% 0 18.1% 0 0 4 0.0% 0 1 0 3.4% -1 -1 2.8% 2.8%
11 [Intermediate Sales & Service 0 0.0% 0 54.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 4,656 -21.3% 0 0 0 57 0.0% 0 4 0 1.3% -4 -4 1.2% 1.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
Occ}:ap:ﬁnnal (g;up (EEOG) Short-term Goals 1"”‘3““’“‘ G"’“‘s Comments
A %

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 5 0.0 5 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 4 0.0 4 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 1 0.0 2z 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 [Semi-Skilled Mianua ..., .________________________
13 |Other Sales & Service 0 0.0 0 0.0 003204
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ESIT Canada Enterprise Services Co.
2019-01-25

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y { J y y { {

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW W%WWWHW

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Agianing | Bresent G Representation

01/02(Managers -49.1% 0 0 0 0.0% 0 9 0 4.5% =20 2.2% 2.2%
03 [Professionals 2,394 -13.1% 0 0 0 49 0.0% 0 59 0 4.8% -59 -66 2.0% 2.0%
04 [Semi-Professionals & Tech 636 -36.9% 0 0 0 19 0.0% 0 12 0 9.5% -12 -41 3.0% 3.0%
05 [Supervisors 13 -14.9% 0 0 0 0 0.0% 0 1 0 0.0% -1 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 2.6%| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 115 -43.3% 0 0 0 2 0.0% 0 1 0 5.6% -1 -4 1.7% 1.7%
08 [Skilled Sales & Service 516 -60.0% 0 0 0 7 0.0% 0 22 0 0.0% 222 7 1.4% 1.4%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 4.4%)] 0 0 #DIV/0! #DIV/0!
10 |[Clerical Personnel 145 10.8% 0 0 0 5 0.0% 0 1 0 0.0% -1 5 3.4% 3.4%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 4.4% 0 0 #DIV/0! #DIV/0!

Total 4,656 -21.3% 0 0 0 100 0.0% 0 #REF! #REF! -105 #REF! 2.1% 2.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
o L s ]

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Froent Gop Representation

Availability

WWW%W%WWW s e s e s
01 [Senior Managers -63.4% 0 31.3% 0 0 0.0% 0 -5 0 8.7% 5 5 16.4% 16.4%
02 [Middle & Other Managers 776 -34.9% 0 23.2% 0 0 120 0.0% 0 -11 0 14.0% 11 11 15.5% 15.5%
03 [Professionals 2,394 -13.1% 0 29.8% 0 0 546 0.0% 0 141 0 28.7% -141 -141 22.8% 22.8%
04 [Semi-Professionals & Tech 636 -36.9% 0 33.4% 0 0 96 0.0% 0 76 0 27.0% 76 -76 15.1% 15.1%
05 [Supervisors 13 -14.9% 0 9.5% 0 0 0 0.0% 0 2 0 11.9% -2 -2 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 115 -43.3% 0 17.6% 0 0 23 0.0% 0 5 0 24.2% -5 -5 20.0% 20.0%
08 [Skilled Sales & Service 516 -60.0% 0 6.9% 0 0 81 0.0% 0 -6 0 14.5% 6 6 15.7% 15.7%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 145 10.8% 0 18.1% 0 0 14 0.0% 0 6 0 13.7% -6 -6 9.7% 9.7%
11 [Intermediate Sales & Service 0 0.0% 0 54.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 4,656 -21.3% 0 0 0 0 23.6% -209 -209 19.1% 19.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 187 0.0 100 0.0

04 [Semi-Professionals & Tech 50 0.0 30 00

05 |Supervisors 1 0.0 1 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 1l 0.0 0 00

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 8 0.0 3 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 [Semi-Skilled Mianua ..., ._____________________
13 |Other Sales & Service 0 0.0 0 0.0 003208
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Federal Contractors Program Achievement Report

Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) T {Reglm&;ﬁ et m
v Anticipated

- 2 Present
Projecca HiesOver3 s

Years
N‘“"““X m‘w“y m“ﬂly

W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 3 0 27.6% 66.7% 66.7%

02 [Middle & Other Managers 214 0 39.4% -17 -17 31.3% 31.3%
03 [Professionals 1,572 0 59 64 27.3% -33 -28 252% 25.5%
04 |Semi-Professionals & Tech 160 0 10 10 22 2.0% 1 2 23.2% -15 -14 13.8% 14.4%
05 [Supervisors 8 0 0 0 7 0.0% 0 0 59.9% 2 2 87.5% 87.5%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 21 0 1 1 11 1.0% 0 0 85.3% -7 -7 52.4% 52.4%
08 [Skilled Sales & Service 33 0 0 0 9 0.0% 0 0 27.3% 0 0 27.3% 27.3%
09 |Skilled Crafts & Trades 1 0 0 0 1 0.0% 0 0 6.9%) 1 1 100.0% 100.0%
10 [Clerical Personnel 197 0 6 6 131 1.0% 4 0 73.1% -13 -17 66.5% 64.5%
11 [Intermediate Sales & Service 63 0 0 0 51 0.0% 0 0 72.3% 5 5 81.0% 81.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0.0%) 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0.0% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0.0%)| 0 0 0.0% 0.0%
Total 2,272 0 0 0 0 0 34.0% -75 -75 30.7% 30.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.
Table 10: Women
Comments
Senior Managers ol 00
02 Middle & Other Managers 2 39.4
03 |Professionals 04
04 |Semi-Professionals & Tech 2 2
05 [Supervisors o 00 0
06 [Supervisors: Crafts & Trades 0 m 0
07 |Administrative & Sr Clerical o 00 0
08 [Skilled Sales & Service o 00 0
09 [Skilled Crafts & Trades ol 00 0
10 |Clerical Personnel o 00 0
11 |Intermediate Sales & Service o 00 0
12 |Semi-Skilled Manual ol 00 0
13 |Other Sales & Service ol o0 0 003210
14 |Other Manual Workers 0 0.0 0
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Federal Contractors Program Achievement Report

Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) T {Reglm&;ﬁ et m
v Anticipated

e e s Ovrs

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 3 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%

02 [Middle & Other Managers 214 0 1 1.0% 0 5 0 2.7% -5 -5 0.5% 0.5%
03 [Professionals 1,572 0 236 236 11 5.0% 2 10 3 1.2% -8 -7 0.7% 0.8%
04 |Semi-Professionals & Tech 160 0 10 10 2 2.0% 0 2 0 2.4% -2 -2 1.3% 1.3%
05 [Supervisors 8 0 0 0 0 0.0% 0 1 0 7.1% -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 0 1 1 0 1.0% 0 1 0 5.1% -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 33 0 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 1 0 0 0 0 0.0% 0 0 0 1.6% 0 0 0.0% 0.0%
10 |Clerical Personnel 197 0 6 6 3 1.0% 0 9 0 6.1% -9 -9 1.5% 1.5%
11 [Intermediate Sales & Service 63 0 0 0 2 0.0% 0 3 0 7.3% -3 -3 3.2% 32%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 2,272 0 0 0 19 0.0% 0 29 0 2.1% -29 -29 0.8% 0.8%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Abaoriginal Peoples

e Short-term Gonls fomments

Occupational Group (EEOG)

Senior Managers 0
02 |Middle & Other Managers 0 2.7 0
03 |Professionals 3 3
04 [Semi-Professionals & Tech 0 0
05 [Supervisors 0 7.1 0
06 [Supervisors: Crafts & Trades ol 00 0
07 |Administrative & Sr Clerical 0 0
08 |Skilled Sales & Service of 00 0
09 [Skilled Crafts & Trades ol 00 0
10 [Clerical Personnel 0 0
11 |Intermediate Sales & Service 0 7.3 0
12 |Semi-Skilled Manual of 00 0
13 [Other Sales & Service o 00 0 003212
14 |Other Manual Workers 0 0.0 0
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Federal Contractors Program Achievement Report

Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y { N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees Persons with Disabilities
Employment Equity Anticipated Terminated Employees) Pt Projected

- 2 Present
Projecca HiesOver3 s

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Representation in 3
Years

Occupational Group (EEOG) Representation

01/02(Managers 217 0 7 7 1.0% 1 0 5.0% 10 9 9.7% 9.2%
03 [Professionals 1,572 0 236 236 2 19 5.0% 33 -46 0 8.9% 79 46 13.9% 11.8%
04 [Semi-Professionals & Tech 160 0 10 10 24 2.0% 1 -11 0 7.6% 12 11 15.0% 14.4%
05 [Supervisors 8 0 0 0 2 0.0% 0 0 0 27.5% 0 0 25.0% 25.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 0 1 1 1 1.0% 0 1 0 10.0% -1 -1 4.8% 4.8%
08 [Skilled Sales & Service 33 0 0 0 6 0.0% 0 -3 0 8.0% 3 3 18.2% 18.2%
09 |Skilled Crafts & Trades 1 0 0 0 0 0.0% 0 0 0 7.8% 0 0 0.0% 0.0%
10 |[Clerical Personnel 197 0 6 6 5 1.0% 0 13 1 9.3% -13 -12 2.5% 3.0%
11 |Intermediate Sales & Service 63 0 0 0 6 0.0% 0 1 0 10.8% -1 -1 9.5% 9.5%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 2,272 0 0 0 284 0.0% 0 -89 0 8.6% 89 89 12.5% 12.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Guals Comments
%

...

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
ESIT Canada Enterprise Services Co.
2019-01-25

ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) o {Reg]m&;ﬁ’rzrmmmd m
v Anticipated

Members of Visible Minorities
HiesOver3

3 Year Goals
Projected
Projected Present .
Veare Yy vy Availability Trelom Gap Representation Rw"";’;ﬁ,‘:wms
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 3 0 11.5% 0 0.0% 0.0%
02 [Middle & Other Managers 214 0 29 1,0% l 10 l 17.6% -9 -9 13.6% 13.6%
03 [Professionals 1,572 0 236 236 307 5.0% 46 340 71 38.2% -294 -269 19.5% 21.1%
04 [Semi-Professionals & Tech 160 0 10 10 26 2.0% 2 23 3 29.2% 21 -20 16.3% 16.9%
05 [Supervisors 8 0 0 0 1 0.0% 0 0 0 8.7% 0 0 12.5% 12.5%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 0 1 1 3 1.0% 0 -2 0 6.3% 2 2 14.3% 14.3%
08 [Skilled Sales & Service 33 0 0 0 6 0.0% 0 1 0 21.0% -1 -1 18.2% 18.2%
09 |Skilled Crafts & Trades 1 0 0 0 0 0.0% 0 0 0 17.2% 0 0 0.0% 0.0%
10 [Clerical Personnel 197 0 6 6 7 1.0% 0 8 0 7.7% -8 -8 3.6% 3.6%
11 [Intermediate Sales & Service 63 0 0 0 8 0.0% 0 -3 0 8.4% 3 3 12.7% 12.7%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 2,272 0 0 0 387 0.0% 0 329 0 31.5% -329 -329 17.0% 17.0%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
L

Employment Equity
Occupational Group (EEOG)

Senior Managers D
02 [Middle & Other Managers 1 176 1 17(6%
03 [Professionals 71 71 i i i i i it is antici i i i iri i
04 [Semi-Professionals & Tech 3 3
05 [Supervisors of 00 0
06 [Supervisors: Crafts & Trades ol 00 0
07 |Administrative & Sr Clerical o 00 0
08 [Skilled Sales & Service 0 21.0 0
09 [Skilled Crafts & Trades ol 00 0
10 [Clerical Personnel 0 0
11 |Intermediate Sales & Service of 00 0
12 |Semi-Skilled Manual ol 00 0
13 |Other Sales & Service ol 00 0 003215
14 |Other Manual Workers 0 0.0 0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art 12\: F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: T ipxF+100 Q-S ];’ art 12\: F:OV“ Flow Data v ;Og X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group o Nom o v Wous
(EEOG) o s s Eapioes e I
¢ r L ¢ w 0w e ] e L s ] 8 L e L 8 L 8 L 8 8L s L 8 L 8 L 8 L E % Pl F
. 2014 61 11 18.0 242 15 -4 74.5
01 |Senior Managers
2019 3 2 66.7 27.6 1 1 2415 1 0 0.0 0 0 0 0 0.0 0 0 10 3 30.0 2 1
0 Middle & Other 2014 776 281 36.2 39.1 303 =22 92.6
Managers 2019 214 67 313 394 84 -17 79.5 88 20 22.7 35 -15 33 19 57.6 12 7 115 32 278 42 -10
. 2014 2,394 756 31.6 284 680 76 111.2
03 |Professionals
2019 1,572 396 252 273 429 =33 9.3 489 97 19.8 133 -36 69 18 26.1 22 -4 591 134 227 187 =53
04 Semi-Professionals & | 2014 636 67 10.5 26.1 166 -99 40.4
Technicians 2019 160 22 13.8 232 37 -15 59.3 76 13 17.1 18 -5 1 0 0.0 0 0 133 16 12.0 14 2
. 2014 13 11 84.6 56.9 7 4 148.7
05 | Supervisors
2019 8 7 87.5 59.9 5 2 146.1 1 1 100.0 1 0 0 0 0.0 0 0 1 1 100.0 1 0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx i Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
J J J J { { { { J { {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear
I Comments
Empl Percent o Percent ol Percent Percent
-
L L e e e
2019 -9 -3 333 -4 -750 0.0 0.0 0.0 . . L
01 [Senior Managers 502 9 3 00 00 0.0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Middl h 2019 6 7 0.0 0.0 0.0 . . .
02 ddle & Other Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Managers 2022 6 7 394 394 296.1
. 2019 -33 -19 0.0 0.0 0.0 : . L
03 |Professionals Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
2022 -33 -19 273 273 210.9
Semi-Professionals & | 2019 -56 -3 0.0 0.0 0.0 . . .
04 - Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Technicians 2022 -56 -3 232 232 23.1 - : ’ o
. 2019 0 0 0.0 0.0 0.0 . : L
05 | Supervisors 200 0 0 0.0 0.0 0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
isors: 2019 0 0 0.0 0.0 0.0 . . L
06 Supervisors: Crafts & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Trades 2022 0 0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group v Nomer 5 "
(EEOG) Enpiy Epiny s Enpiys N T
¢ r 0 ¢ 0w 0w e ] e L s ] 8 L e L 8 L 8 L 8 L 8L s L 8 L 8 L 8 L E % Pl F
07 Administrative & 2014 115 76 66.1 814 94 -18 81.2
Senior Clerical 2019 21 11 52.4 853 18 -7 61.4 4 3 75.0 3 0 3 2 66.7 2 0 12 8 66.7 8 0
08 Skilled Sales & 2014 516 138 26.7 275 142 -4 97.3
Service Personnel 2019 33 9 273 273 9 0 99.9 13 6 46.2 4 2 1 1 100.0 0 1 19 8 421 5 3
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 1 100.0 6.9 0 1| 14493 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
. 2014 145 93 64.1 71.0 103 -10 90.3
10 [Clerical Personnel
2019 197 131 66.5 73.1 144 -13 91.0 57 37 64.9 42 -5 11 6 54.5 7 -1 31 25 80.6 20 5
1 Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 63 51 81.0 723 46 5 112.0 16 11 68.8 12 -1 0 0 0.0 0 0 17 11 64.7 0 11
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | _Do"t2 E+Dx i Part3 E+Gx i Part3: E+Kx i Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
J J J J { { { { J { {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear
= Conneir
Empl Percent o Percent ol Percent Percent
-
T e e e e e a
07 AdnAumstratAwe & 2019 - -3 600 00 00 00 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Senior Clerical 2022 -5 3 X 0.0 0.0 0.0
kill 2019 -5 -1 0.0 0.0 0.0 . . .
08 Ski ;d Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -5 -1 0.0 0.0 .0
i 2019 1 1 0.0 0.0 .0 . . L
09 Skilled Crafts & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Trades Workers 2022 1 1 0.0 0.0 0.0
. 2019 37 18 0.0 0.0 0.0 . . L
10 |Clerical Personnel >on 3 18 00 00 00 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
i 2019 -1 0 0.0 0.0 0.0 . : L
11 InteanedJate Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -1 0 0.0 0.0 0
i-Ski 2019 0 0 0.0 0.0 0.0 . . L
12 Semi-Skilled Manual Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Workers 2022 0 0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vor = v
(EEOG) i ESC= s e

“““ “ “ # “

13 Other Sales & Service | 2014 0 0 0 0 0,0
Personnel 2019 0 0 0,0 0,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
4 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2014 4,656 1,433 30.8 324 1,509 -76 95.0
2019 2,272 697 30.7 34.0 772 -75 90.2 746 189 253 254 -65 118 46 39.0 36 10 929 238 25.6 286 -48
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J J

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= vvomen Comment:

Emplo Percent of Percent of

Other Sales & Service

Personnel 2022
1 Other Manual 2019
Workers 2022

2019
2022

Total
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art 12\: F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: T ipxF+100 Q-S ];’ art 12\: F:OV“ Flow Data v ;Og * {UxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e s . o e T
. . .. . i
16

. 2014 61 1 24 1 0 68.3
01 |Senior Managers
2019 3 0 0.0 32 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 10 0 0.0 0 0
0 Middle & Other 2014 776 7 0.9 19 15 -8 47.5
Managers 2019 214 1 0.5 2.7 6 -5 17.3 88 0 0.0 2 -2 33 0 0.0 0 0 115 1 0.9 1 0
. 2014 2,394 26 1.1 0.8 19 7 135.8
03 |Professionals
2019 1,572 11 0.7 12 19 -8 58.3 489 6 12 6 0 69 0 0.0 1 -1 591 5 0.8 6 -1
04 Semi-Professionals & | 2014 636 9 14 23 15 -6 61.5
Technicians 2019 160 2 13 24 4 -2 52.1 76 2 2.6 2 0 1 0 0.0 0 0 133 2 1.5 2 0
. 2014 13 0 0.0 3.1 0 0 0.0
05 | Supervisors
2019 8 0 0.0 7.1 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx i Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
J J J J { { { { J { {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
-
L e e e
2019 -9 . m 0.0 0.0 n-:n 0.0 0.0 . . L
01 [Senior Managers 502 9 0.0 00 00 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
i 2019 6 0.0 0.0 0.0 . . .
02 Middle & Other Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Managers 2022 6 2.7 27| -617.3
. 2019 -33 0.0 0.0 0.0 : . L
03 |Professionals 502 3 2 12 2525 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Semi-Professionals & | 2019 -56 0.0 0.0 0.0 . . .
04 - Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Technicians 2022 -56 24 24 00 - . ’ b ep
. 2019 0 0.0 0.0 0.0 . : L
05 | Supervisors 200 0 71 71 0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
isors: 2019 0 0.0 0.0 0.0 . . L
06 %:;gnsors, Crafts & 502 0 00 00 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art 12\: F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: T ipxF+100 Q-S ];’ art 12\: F:OV“ Flow Data v ;Og X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Near Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e s . o e T
. . .. . i

o
07 Administrative & 2014 115 1 0.9 12 1 0 72.5
Senior Clerical 2019 21 0 0.0 5.1 1 -1 0.0 4 0 0.0 0 0 3 0 0.0 0 0 12 0 0.0 0 0
08 Skilled Sales & 2014 516 9 1.7 0.9 5 4 193.8
Service Personnel 2019 33 0 0.0 1.5 0 0 0.0 13 0 0.0 0 0 1 0 0.0 0 0 19 0 0.0 0 0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 1.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2014 145 4 2.8 34 5 -1 81.1
2019 197 3 1.5 6.1 12 -9 25.0 57 1 1.8 3 -2 11 0 0.0 0 0 31 0 0.0 1 -1
1 Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 63 2 32 73 5 -3 435 16 1 6.3 1 0 0 0 0.0 0 0 17 1 59 0 1
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Fl Pat2 + b pe i pan3: | E+G Part 3: E+Kx | Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
J J J J { { { { J { {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
-
L e e e
07 AdnAumstratAwe & 2019 - 0 - m 00 0.0 nm 00 0.0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Senior Clerical 2022 -5 0 5.1 5.1 0.0
i 2019 -5 0 0.0 0.0 0.0 . . .
08 Skﬂl;d Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -5 0 0.0 0.0 0
i 2019 1 0 0.0 0.0 .0 .
09 Skilled Crafts & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Trades Workers 2022 1 0 0.0 0.0 0.0
. 2019 37 1 0.0 0.0 0.0 . . L
10 |Clerical Personnel >on 3 | o1 ol 3 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
i 2019 -1 0 0.0 0.0 0.0 . : L
11 InteanedJate Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -1 0 7.3 7.3 0
12 Semi-Skilled Manual | 2019 0 0 00 00 0.0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Workers 2022 0 0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art 12\: F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: T ipxF+100 Q-S ];’ art 12\: F:OV“ Flow Data v ;Og X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e e . o o
' : 4 %

. S - .

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2014 4,656 57 12 13 61 -4 942
2019 2,272 19 08 2.1 48 -29 398 746 10 13 16 -6 118 0 0.0 1 -1 929 9 1.0 11 -2

Data sources ;;: 12\“23:15 Flij:l Dza}a E 1_0'3 x 2::.135 S E 1_03 X 2::.135 F-1x 100} Part3: Goals | © 1_013 x 12;135 F+Mx 100
° Analysis

) \ \ \ y y J y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A & e

o z

2

i 2019 0 0 0.0 .
13 |Other Sales & Service m Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Personnel 2022 0 0 :
her M: 2019 0 0 . . . L
14 | Other Manual Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Workers 2022 0 0 :
2019 -65 1 . . : L
Total 200 5 | Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires i | s Enpiys iy
) 6 L f 0% | 0% o 8 L 8 L % b 8 L 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
837
& |Managers
02 2019 217 21 9.7 5.0 11 10 193.5 89 10 112 4 6 33 3 9.1 1 2 125 6 4.8 3 3
. 2014 2,394 49 2.0 45 108 -59 455
03 |Professionals
2019 1,572 219 13.9 89 140 79 156.5 489 60 12.3 44 16 69 5 72 1 4 591 21 3.6 12 9
04 Semi-Professionals & | 2014 636 19 3.0 4.8 31 -12 62.2
Technicians 2019 160 24 15.0 7.6 12 12 197.4 76 16 21.1 6 10 1 0 0.0 0 0 133 5 3.8 4 1
. 2014 13 0 0.0 9.5 1 -1 0.0
05 | Supervisors
2019 8 2 25.0 275 2 0 90.9 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat2Flow } T% { Eipy | Pan3: | E+Gx | Pa3 E<Kx § Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
\ y y y J J J y y { J

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with b L
i Disabitiies Persans with Disabilities Persons with Disabilities ( omments
Employees Percent of Percent of Percent of Percent of

) 8 L 8 % | % | %
0.0

0.0

0.0

0.0

0.0

0.0

e Z
2019 3 782333 n

5 0.0

0.0 0.0

& [Managers Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
02 2022 -3 7 0.0 0.0 0.0
03 |Professionals 2019 33 4 00 00 00 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
2022 -33 44 0.0 0.0 0.0
Semi-Professionals & | 2019 -56 11 0.0 0.0 0.0 .
04 - Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Technicians 2022 sel 1 00 00| 00 e : ’ Y beop
. 2019 0 0 0.0 0.0 0.0 . , .
05 [Supervisors 502 0 0 0.0 0.0 0.0 Please note that since 2015 we have experienced 2 divestitures and one merger, As such, there have been many people
06 Supervisors: Crafts & | 2019 0 0 00 00 0.0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Trades 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
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Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Near Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires Enpires s Enpiyce iy B
e e
1.7

07 Administrative & 2014 115 2 2.6 3 -1 66.9
Senior Clerical 2019 21 1 4.8 10.0 2 -1 47.6 4 0 0.0 0 0 3 1 33.3 0 1 12 1 8.3 0 1

08 Skilled Sales & 2014 516 7 1.4 5.6 29 -22 242
Service Personnel 2019 33 6 18.2 8.0 3 3 2273 13 2 154 1 1 1 0 0.0 0 0 19 2 10.5 0 2

09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 7.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2014 145 5 34 44 6 -1 78.4
2019 197 5 2.5 9.3 18 -13 27.3 57 2 3.5 5 -3 11 1 9.1 0 1 31 0 0.0 1 -1

1 Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 63 6 9.5 10.8 7 -1 88.2 16 5 31.3 2 3 0 0 0.0 0 0 17 3 17.6 0 3

12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J

Flow Data Short-term Goals Long-term Goals
Year . Persons with Disabilites Persons with Disabilities Comments
Employecs Percent of Percent of Percent of Percent of
e e e e e e e
ini i 2019 -5 0 . 0.0 0.0 0.0 0.0 . . L
07 Adqumwat}w & m nm Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Senior Clerical 2022 -5 0 10.0 10.0 .0
i 2019 -5 0 0.0 0.0 0.0 . . .
08 Sk111§d Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -5 0 0.0 0.0 0.0
Skilled Crafts & 2019 1 0 0.0 0.0 0.0 . . L
09 | ades Workers 2022 1 0 00 00 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
. 2019 37 3 0.0 0.0 0.0 . . .
10 |Clerical Personnel Please note that since 2015 we have experienced 2 divestitures and one merger, As such, there have been many people
2022 37 3 13.0 13.0 62.4
i 2019 -1 2 0.0 0.0 0.0 . : L
11 Inter@edlate Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -1 2 10.8 10.8| -1851.9
i-Skilled M: 2019 0 0 0.0 0.0 0.0 . . L
| | Semi-Skilled Manual Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art 12\: F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: T ipxF+100 Q-S ];’ art 12\: F:OV“ Flow Data v ;Og X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupaﬁonal Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires e s s Empires [ e iy
4 8 4w L (e e e f R D w | e F LR % ‘

% e

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2014 4,656 100 2.1 4.4 205 -105 48.8
2019 2,272 284 12.5 8.6 195 89 145.3 746 95 12.7 64 31 118 10 85 3 7 929 38 4.1 20 18

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

) kL 8 %

i 2019 0 0 0.0 0.0 0.0 . i : | .
3 |Other Sales & Service Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Personnel 2022 0 0 :
2019 0 0 . . . .
14 Other Manual Please note that since 2015 we have experienced 2 divestitures and one merger, As such, there have been many people
Workers 2022 0 0 -
2019 -65 67 . i : | .
Total 502 o5 p Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce l?x G E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group v Vi Vi u Vi Vi v
(FEOG) Baires Sapires e Bl Lo et
... ... .
. 2014 61 10 16.4 8.7 5 5 188.4
01 |Senior Managers
2019 3 0 0.0 11.5 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 10 1 10.0 2 -1
0 Middle & Other 2014 776 120 155 14.0 109 11 110.5
Managers 2019 214 29 13.6 17.6 38 -9 77.0 88 10 114 15 -5 33 5 152 5 0 115 6 5.2 18 -12
. 2014 2,394 546 22.8 28.7 687 -141 79.5
03 |Professionals
2019 1,572 307 19.5 382 601 -294 51.1 489 124 254 187 -63 69 7 10.1 16 -9 591 81 13.7 135 -54
04 Semi-Professionals & | 2014 636 96 15.1 27.0 172 -76 55.9
Technicians 2019 160 26 16.3 292 47 -21 55.7 76 19 25.0 22 -3 1 0 0.0 0 0 133 5 3.8 20 -15
. 2014 13 0 0.0 119 2 2 0.0
05 | Supervisors
2019 8 1 12.5 8.7 1 0 143.7 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx { Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

\’ J \ \ J J J y y { J
Near Comments
Employees
] 8

- e e e
o

01 |Senior Managers ig;g _z -i i i i nm gg 0.0 gg gg Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
i 2019 6 9 0.0 0.0 0.0 . . .
02 Middle & Other Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Managers 2022 6 9 150.0 17.6 02| 852273
2019 -33 50i -151.5 0.0 0.0 0.0 .
03 |Professionals Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
2022 -33 50f -151.5 30.0 0.3] -50505.1
Semi-Professionals & | 2019 -56 14 0.0 0.0 0.0 . . .
04 i Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Technicians 2022 sl 14 292 03| -85616 - . ’ Y peop
. 2019 0 0 0.0 0.0 0.0 . . L
05 | Supervisors 200 0 0 0.0 0.0 0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
06 Supervisors: Crafts & | 2019 0 0 00 00 0.0 Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Trades 2022 0 0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art 12\: F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: T ipxF+100 Q-S ];’ art 12\: F:OV“ Flow Data v ;Og X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Year

Occupational Group v Vi S A-. Vi Vi v
(EEOG) o s s Eapioes o et
¢ ¢ L ¢ 0w 0w e ] e L s ] 8 L e L e ) 8 L 8L 8 s L 8 L 8 L 8 L E D s L
07 Administrative & 2014 115 23 20.0 242 28 -5 82.6
Senior Clerical 2019 21 3 143 6.3 1 2 226.8 4 1 25.0 0 1 3 0 0.0 1 -1 12 0 0.0 2 -2
08 Skilled Sales & 2014 516 81 15.7 145 75 6 108.3
Service Personnel 2019 33 6 18.2 21.0 7 -1 86.6 13 3 23.1 3 0 1 0 0.0 0 0 19 2 10.5 3 -1
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 1 0 0.0 172 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2014 145 14 9.7 13.7 20 -6 70.5
10 [Clerical Personnel
2019 197 7 3.6 7.7 15 -8 46.1 57 7 123 4 3 11 2 18.2 1 1 31 3 9.7 3 0
1 Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 63 8 12.7 84 5 3 151.2 16 7 438 1 6 0 0 0.0 0 0 17 3 17.6 0 3
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaft])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art 0als 100 Goals *
Analysis
J J J J { { { { J { {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e L
Empl Percent of Percent of Percent of Percent of
- - SR e R
L e e e
ini i 2019 -5 1 -20.0 11 9.1 0.0 0.0 0.0 0.0 . . L
o7 [Administrative & -- nm Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Senior Clerical 2022 -5 1 0.0 0.0
kill 2019 -5 1 0.0 0.0 . . .
08 Ski ;d Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -5 1 02| -9523.8
i 2019 1 0 0.0 .0 . . L
09 Skilled Crafts & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Trades Workers 2022 1 0 0.0 0.0
. 2019 37 6 0.0 0.0 . . L
10 |Clerical Personnel Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
2022 37 6 0.1] 21060.0
i 2019 -1 4 0.0 0.0 . : L
11 InteanedJate Sales & Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Service Personnel 2022 -1 4 0.0 0
i-Ski 2019 0 0 0.0 0.0 . . L
12 Semi-Skilled Manual Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Workers 2022 0 0 0.0
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Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group v Vbl v Vbt v
(EEOG) g e g Eapioes [T Bl
L Ly e e e e 7 :

% e

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2014 4,656 890 19.1 23.6 1,099 -209 81.0
2019 2,272 387 17.0 315 716 -329 54.1 746 171 229 235 -64 118 14 11.9 23 -9 929 101 10.9 178 =77

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

g \ \
Short term Goals
Lo Comments
A s s e e s

o z

2

i 2019 0 0 0.0 .
13 Other Sales & Service m Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Personnel 2022 0 0 :
her M: 2019 0 0 . . . L
14 |Other Manual Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
Workers 2022 0 0 :
2019 -65 84 . . : L
Total 200 5 ) Please note that since 2015 we have experienced 2 divestitures and one merger. As such, there have been many people
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[1 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[1 Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[<]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

I N I O R R

Consulted employee/union representatives on communication and implementation of employment
equity.

Page 36 of 38 003229



Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

I

Undertook initiatives to increase representation where gaps in representation were found.

[<]

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

The technology environment is changing significantly which requires the organization to shift the
skills sets of its employees to newer technologies in order to support our clients. This has resulted in
a number of staff reductions. In addition. we have lost a large amount of business over the last

several years which impacts the financial position of the organization. We have had to undertake
many cost cutting measures which has resulted in a significant reduction of staff.

Any reorganization or other corporate structural changes.

Since 2015 there have been 2 divestitures resulting the structure of the organization being changed.
The number of employees has also decreased. With these divestitures, the resources supporting the
company's Federal Contractor's Program initiatives are no longer with the organization. As such,
initiatives have not been progressing due to the resource constraints.

Acquisitions, mergers or transfers of employees.

1n 2017, the parent company of DXC Technology was formed by the merging of ESIT Canada and
Computer Sciences Corporation. This has resulted in a different mix of employees and all efforts
have been focused on the integration of the two companies rather than the Federal Contractors

Program initiatives. More work still needs to be done to ensure proper reporting as part of our
compliance efforts.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

!There have been large numbers of layoffs (permanent terminations) across all occupational groups. |
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):

Part of the ongoing efforts will be to ensure the proper integration of the two companies to ensure the
reporting is aligned for the next compliance assessment. There will be ongoing data clean up as well
as a review of the employment systems (as they are integrated) fo ensure barriers are removed for

people in the designated groups.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: ESIT Canada Enterprise Services Co.
Primary Location: Mississauga, ON

Number of Employees: 2272

Ontario 1242
British Columbia 516
Quebec 230
Manitoba 131
Alberta 89
Saskatchewan 6
New Brunswick 4

Organization Overview:

NAICS # 5415 (Computer System Design and Related Services)

ESIT Canada Enterprise Services Co. delivers solutions for Canadian consumers, enterprises, and small
and medium businesses in Canada. The company offers enterprise products and services, including
enterprise storage, servers, software, and services; printer hardware, and commercial-printing and
associated supplies and accessories, as well as digital imaging devices, such as cameras and scanners;
and desktop notebook PCs, workstations, smart handhelds, and personal devices for home and
business use. It also provides calculators, monitors and projectors, fax and copiers, digital photography,
entertainment, networking, and drivers. Formerly, this company was known as Hewlett-Packard
(Canada) Co. and changed its name to ESIT Canada Enterprise Services Co. in January 2017.

Key Dates — First Year Assessment

Initiated: 2014-06-23
Received: 2014-09-12
Closed: 2015-12-17
Workforce 2014-09-08
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2017-07-04 extension granted : 2019-02-28
Received: 2019-02-25

Workforce 2019-01-25

Analysis:
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DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent
with that provided during the previous submission:

Yes [1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1to 6:
Yes [1 No

Comments:

The period reported on the Achievement report is 2014-09-08 to 2019-01-25. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, many gaps exists in different EEOG’s, in each designated group. In
the previous assessment, short-term goals were set in numbers format only.

Women
1. | Senior Managers Goal not met (achieved 0.0%)
2. | Middle & Other Managers Goal met (achieved 557.1%)
4. | Semi-Professionals & Technicians Goal not met (achieved 22%)
7. | Administrative & Senior Clerical Personnel | Goal not met (achieved 20.0%)
8. | Skilled Sales & Service Personnel Goal not met (achieved 11.5%)
10. | Clerical Personnel Goal met (achieved 91.5%)

Assessment/Observations

e EEOG 01 - There was only one new entrant in this EEOG and that was not from this
designated group. The market availability is 24.2%. The company had set a goal of hiring
/ promoting 4 individuals. By hiring / promoting none new entrants in this designated
group, they achieved 0.0% of the goal set.

e EEOG 02 - Out of 121 new entrants in this EEOG, thirty-nine were from this designated
group. The market availability is 39.1%. The company had set a goal of hiring / promoting
7 individuals. By hiring / promoting 39 new entrants from this designated group, they
achieved 557.1% of the goal set.

e EEOGO04-0utof 77 new entrants in this EEOG, thirteen were from this designated group.
The market availability is 10.5%. The company had set a goal of hiring / promoting 59

& £ =
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individuals. By hiring / promoting 13 new entrants from this designated group, they
achieved 22.0% of the goal set.

EEOG 07 - Out of 7 new entrants in this EEOG, five were from this designated group. The
market availability is 81.4%. The company had set a goal of hiring / promoting 25
individuals. By hiring / promoting 5 new entrants from this designated group, they
achieved 20.0% of the goal set.

EEOG 08 - Out of 14 new entrants in this EEOG, seven were from this designated group.
The market availability is 27.5%. The company had set a goal of hiring / promoting 61
individuals. By hiring / promoting 7 new entrants from this designated group, they
achieved 11.5% of the goal set.

EEOG 10 - Out of 68 new entrants in this EEOG, forty-three were from this designated
group. The market availability is 64.1%. The company had set a goal of hiring / promoting
47 individuals. By hiring / promoting 43 new entrants from this designated group, they
achieved 91.5% of the goal set.

Aboriginal Peoples
2. | Middle & Other Managers Goal not met (achieved 0.0%)
4. | Semi-Professionals & Technicians | Goal not met (achieved 50.0%)
10. | Clerical Personnel Goal met (achieved 100.0%)

Assessment/Observations

EEOG 02 - Out of 121 new entrants in this EEOG, no new entrant was from this designated
group. The market availability is 1.9%. The company had set a goal of hiring / promoting
5 individuals. By hiring / promoting no new entrants from this designated group, they
achieved 0.0% of the goal set.

EEOG 04 - Out of 77 new entrants in this EEOG, two were from this designated group. The
market availability is 2.3%. The company had set a goal of hiring / promoting 4 individuals.
By hiring / promoting 2 new entrants from this designated group, they achieved 50.0% of
the goal set.

EEOG 10 - Out of 68 new entrants in this EEOG, one was from this designated group. The
market availability is 3.4%. The company had set a goal of hiring / promoting 1 individual.
By hiring / promoting 1 new entrant from this designated group, they achieved 100.0% of
the goal set.

Person with Disabilities

1./2. | Managers Goal met (achieved 162.5%)

3. Professionals Goal met (achieved 209-7%)

4. Semi-Professionals & Technicians Goal met (achieved 177.8%)

5. Supervisors Goal not met (achieved 0.0%)
7. Administrative & Senior Clerical Personnel | Goal met (achieved 100.0%)

8. Skilled Sales & Service Personnel Goal not met (achieved 15.4%)

Employment and
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| 10.

| Clerical Personnel | Goal met (achieved 100.0%) |

Assessment/Observations

EEOG 01/02 - Out of 122 new entrants in this EEOG, thirteen were from this designated
group. The market availability is 3.2%. The company had set a goal of hiring / promoting
8 individuals. By hiring / promoting 13 new entrants from this designated group, they
achieved 162.5% of the goal set.

EEOG 03 - Out of 558 new entrants in this EEOG, sixty-five were from this designated
group. The market availability is 4.5%. The company had set a goal of hiring / promoting
31 individuals. By hiring / promoting 65 new entrants from this designated group, they
achieved 209.7% of the goal set.

EEOG 4 - Out of 1121 new entrants in this EEOG, fifty-eight were from this designated
group. The market availability is 2.0%. The company had set a goal of hiring / promoting
2.0%. By hiring / promoting 58 new entrants from this designated group, they achieved
258.7% of the goal set.

EEOG 05 — There was only one new entrant in this EEOG, and that was not from this
designated group. The market availability is 9.5%. The company had set a goal of hiring
/ promoting 1 individual. By hiring / promoting no new entrant from this designated
group, they achieved 0.0% of the goal set.

EEOG 07 - Out of 7 new entrants in this EEOG, one was from this designated group. The
market availability is 2.6%. The company had set a goal of hiring / promoting 1 individual.
By hiring / promoting 1 new entrant from this designated group, they achieved 100.0% of
the goal set.

EEOG 08 - Out of 14 new entrants in this EEOG, two were from this designated group. The
market availability is 5.6%. The company had set a goal of hiring / promoting 13
individuals. By hiring / promoting 2 new entrants from this designated group, they
achieved 15.4% of the goal set.

EEOG 10 - Out of 68 new entrants in this EEOG, three were from this designated group.
The market availability is 4.4%. The company had set a goal of hiring / promoting 3
individuals. By hiring / promoting 3 new entrants from this designated group, they
achieved 100.0% of the goal set.

Members of Visible Minorities

3. | Professionals Goal not met (achieved 70.1%)
4. | Semi-Professionals & Technicians Goal not met (achieved 38.0%)
5. | Supervisors Goal not met (achieved 0.0%)
7. | Administrative & Senior Clerical Personnel | Goal not met (achieved 9.1%)
10. | Clerical Personnel Goal met (achieved 112.5%)

Assessment/Observations
EEOG 03 - Out of 558 new entrants in this EEOG, one hundred and thirty-one were from
this designated group. The market availability is 28.7%. The company had set a goal of
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hiring / promoting 187 individuals. By hiring / promoting 131 new entrants from this
designated group, they achieved 70.1% of the goal set.

EEOG 04 - Out of 77 new entrants in this EEOG, nineteen were from this designated
group. The market availability is 27.0%. The company had set a goal of hiring /
promoting 50 individuals. By hiring / promoting 19 new entrants from this designated
group, they achieved 38.0% of the goal set.

EEOG 05 — There was one new entrant in this EEOG and that was not from this
designated group. The market availability is 11.9%. The company had set a goal of
hiring / promoting 1 individual. By hiring / promoting none new entrants from this
designated group, they achieved 0.0% of the goal set.

EEOG 07 - Out of 7 new entrants in this EEOG, one was from this designated group. The
market availability is 24.2%. The company had set a goal of hiring / promoting 11
individuals. By hiring / promoting 1 new entrant from this designated group, they
achieved 9.1% of the goal set.

EEOG 10 - Out of 68 new entrants in this EEOG, nine were from this designated group.
The market availability is 13.7%. The company had set a goal of hiring / promoting 8
individuals. By hiring / promoting 9 new entrants from this designated group, they
achieved 112.5% of the goal set.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2014-09-08 to 2019-01-25.

During their initial assessment, the organization set 21 short and long-term goals. Out
of 21 goals set, only 9 goals were achieved above 80% of the goal set while 16 goals did
not reach the 80.0% mark.

In 2015, the organization had 2 divestitures resulting the structure of the organization
being changed and one merger. With these divestitures, the resources supporting the
company's Federal Contractor's Program initiatives are no longer with the organization.
As such, initiatives have not been progressing due to the resource constraints.

In 2017, the merging of ESIT Canada and Computer Sciences Corporation formed the
parent company of DXC Technology. This has resulted in a different mix of employees
and all efforts are being focused on the integration of the two companies.

ASSESSMENT OF GOALS

& £ =
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Women

Workforce Analysis Results Goals

Employment Equity Occupational Group | Present | term | term

Short- | Long- Representation | LMA

(EEOG) Gap (1to3 | (3+
years) | years)

# Description # Hor% |#Hor% | % %
02 | Middle & Other Managers -17 39.4 39.4 31.3 39.4
03 | Professionals -33 27.3 27.3 25.2 27.3
04 | Semi-Professionals & Technicians -15 23.2 23.2 13.8 23.2
07 | Admin. & Senior Clerical Personnel -7 NR NR 52.4 85.3
10 | Clerical Personnel -13 NR NR 66.5 73.1

Observations:

No goals were required to be set in EEOG’s 07 and 10, since the present representation
is 52.4% and 66.5% respectively. In order to encourage the Company to ensure that
they are inclusive of all genders.

All other goals are set as per the market availability.

Aboriginal Peoples

Workforce Analysis Results Goals

. _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3|(3+

years) | years)
# Description # Hor% |#Hor% | % %
02 | Middle & Other Managers -5 2.7 2.7 0.5 2.7
03 | Professionals -8 1.2 1.2 0.7 1.2
04 | Semi-Professionals & Technicians -2 2.4 2.4 1.3 2.4
05 | Supervisors -1 7.1 7.1 0.0 7.1
07 | Administrative and Senior Clerical -1 5.1 5.1 0.0 5.1
10 | Clerical Personnel -9 6.1 6.1 1.5 6.1
11 Intermediate Sales & Service 3 73 73 39 73
Personnel

Observations:
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Persons with Disabilities

All short and long-term goals are set as per the market availability.

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 ] (3+

years) | years)
# Description # Hor% |#or% | % %
07 | Admin. & Senior Clerical Personnel -1 10.0 10.0 4.8 10.0
10 | Clerical Personnel -13 13.0 13.0 2.5 9.3
11 Intermediate Sales & Service 1 10.8 10.8 95 10.8
Personnel
Observations:
e All short and long-term goals are set as per the market availability.
Members of Visible Minorities

Workforce Analysis Results Goals

_ _ short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 ] (3+

years) | years)

# Description # Hor% |#Hor% | % %
02 | Middle & Other Managers -5 15.0 15.0 2.5 15.0
03 | Professionals -1 24.7 24.7 12.5 24.7
04 | Semi-Professionals & Technicians -13 24.4 24.4 1.8 24.4
09 | Skilled Crafts & Trades Workers -57 11.3 11.3 4.9 11.3
14 | Other Manual Workers -5 8.2 8.2 6.2 8.2

Observations:

All short and long-term goals are set as per the market availability
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances, | recommend that the closing letter include the following:

e ESIT Canada Enterprise Services Co. has a number of gaps in all four designated groups.
It may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of this designated group.

e In 2017, ESIT Canada and Computer Sciences Corporation have been merged in order to
form the parent company DXC Technology. The ongoing efforts of the Company is to
ensure the proper integration of the two companies in order to align the reporting for the
next compliance assessment. There will be ongoing data clean up as well as a review of
the employment systems (as they are integrated) to ensure barriers are removed for
people in the designated groups.

Name of Analyst: Neena Sharan

Date: March 06, 2019.
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: March 22, 2019 9:06 AM

To: 'mike.melanson@hpe.com' <mike.melanson@hpe.com>; 'Manders, Lori' <lori.manders@dxc.com>
Subject: Government of Canada Agreement Number: 060086 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Mike Melanson:

| am writing to inform you that the subsequent compliance assessment initiated on July 04, 2017 has
been completed. As a result of the assessment, ESIT Canada Enterprise Services Co. has been found to
be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the ESIT
Canada Enterprise Services Co. employment equity program.

o ESIT Canada Enterprise Services Co. has a number of gaps in all four designated groups. |t may
be beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are part of
this designated group.

e In2017, ESIT Canada and Computer Sciences Corporation have been merged in order to form
the parent company DXC Technology. The ongoing efforts of the Company is to ensure the
proper integration of the two companies in order to align the reporting for the next compliance
assessment. There will be ongoing data clean up as well as a review of the employment systems
(as they are integrated) to ensure barriers are removed for people in the designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on July 04, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, ESIT Canada Enterprise Services Co. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish ESIT
Canada Enterprise Services Co. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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From: Manders, Lori <lori.manders@dxc.com>

Sent: March 1, 2019 1:36 PM

To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>
Subject: RE: DXC Technology (ESIT Canada) Compliance Assessment

Hello Neena,
As discussed earlier today, attached is the updated £SIT Achievement Report.
Thank you.

Lori Manders
AMS Labour Relations Manager

Office Phone: 289-454-5276
Cell: 289-928-6590
lori.manders@dxc.com

DXC Technology
dxc.technology

From: Manders, Lori

Sent: Tuesday, February 26, 2019 4:28 PM

To: 'neena.sharan@labour-travail.gc.ca' <neena.sharan@labour-travail.gc.ca>
Subject: DXC Technology (ESIT Canada) Compliance Assessment

Hello Neena,

As per our correspondence below and subsequent discussions, please accept the attached information
as ESIT Canada’s 2nd Compliance Assessment:

1. Forms 1to 6 covering our workforce data at the national level;
2. Anupdated workforce analysis including the Summary and Detail reports;
3. Completed Achievement Report including both short and long-term goals.

Please let me know if you have any questions about the information | submitied or require anything else
in order to complete your assessment.

Thank you.

Lori Manders
AMS Labour Relations Manager

Office Phone: 289-454-5276
Cell: 289-928-6590
lori.manders@dxc.com

DXC Technology

003242
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From: neena.sharan@labour-travail.ge.ca [mailtoneenasharan®labour-travail.ge.cal
Sent: Thursday, December 20, 2018 9:56 AM

To: Manders, Lori <igri.manders@dxc.com>

Subject: RE: DXC Technology (ESIT Canada) First Compliance Assessment

HiLori,

You have requested an extension to submit your organization's information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

Hereby, your request for an extension to submit your organization's information for the compliance
assessment on February 28, 2019, is approved.

Should you have any questions regarding your compliance assessment, do not hesitate to contact me.

Thank you and have a nice day.

Neena Sharan.

From: Manders, Lori [mailto:lori.manders@dxc.com]

Sent: December-19-18 4:20 PM

To: Sharan, Neena N [NC]

Subject: RE: DXC Technology (ESIT Canada) First Compliance Assessment
Importance: High

Hello,
Attached please find our request for an extension.
Thank you.

Lori Manders
AMS Labour Relations Manager

Office Phone: 289-454-5276
Cell: 289-928-6590
lori.manders@dxc.com

DXC Technology
dxc.technology

From: neena.sharan@labour-travailgc.ca [mailto:neena sharan@labour-travail.sc.cal
Sent: Monday, December 17, 2018 8:36 AM

003243



To: Manders, Lori <lorimanders@dxc.com>
Subject: RE: DXC Technology (ESIT Canada) First Compliance Assessment

Hi Lori,

As discussed on the phone on Friday, | spoke to my manger about ESITs situation we agreed upon that
you should be submitting the documents and reports for 2" assessment and not 1st. Therefore, please

submit the following information to the Labour Program as soon as possible:

o Forms 1 to 6 covering vour workforce data at the national level (including hiring, promotion and
termination data between the previous and subsequent compliance assessmenis);
an updated workforce analysis including the Summary Report and Detailed Report; and

a completed Achievement Report in Excel format that includes revised short-term and long-term

numerical goals for any gaps in represeniation.

Tools and Resources

In order to support this work, we encourage you to use the Workplace Equity Information Management

System (WEIMS), For your reference, please refer to the Quick Reference Guide for Contractors: How 1o
Complete a Compliance Assessment Submission under the Federal Contractors Program. This document

can be accessed under FCP Documents of WEIMS Help page.

WEIMS is a secure, cosi-free, web-based reporting system available 1o assist your organization in
meeting is obligations. Through this application, you can upload your workforce dala, then conduct and
submit your workforce analysis (step 3 above). This application has the capability to:

. store and maintain your organization’s employment equity information;
o create backup files of your data; and
o generate a workforce analysis using the latest Census data.

Also please complete the attached extension form and send it to us for approval.
If you have any questions, please do not hesitate to confact me.
Thank you and have a nice day.

Neena Sharan.

From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: December-14-18 8:32 AM

To: 'Manders, Lori'

Cc: Sharan, Neena N [NC]

Subject: RE: DXC Technology (ESIT Canada) First Compliance Assessment

Hi Lori,

Thank you for sending the completed Achievement report. We will review and analyze the submission
in the coming weeks.
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In the meantime, if you have any questions please do not hesitate to contact me.
Kind regards,

Neena Sharan

Assessment Officer, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.gc.ca / Tél. : 873-396-0405

Assessment Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail.gc.ca / Tel: 873-396-0405
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From: Manders, Lori [mailto:lori.manders@dxc.com]

Sent: December-13-18 11:50 AM

To: EE-EME

Subject: DXC Technology (ESIT Canada) First Compliance Assessment

Hello,
Please accept the attached information as our First Compliance Assessment as DXC Technology.

1. Workforce Survey Questionnaire — the self-identification questionnaire was completed online
directly in our Workday system which houses all HR/employee information. Attached is the
communication that was sent to employees asking for their assistance in completing the
information online. Two reminder emails were subsequently sent out.

2.  Workforce Survey Results

a. Number of questionnaires sent out = 2,251

b. Total blank, partially and fully completed questionnaires returned (number of
employees who went into Workday to update their information) = 1,212

¢.  Number of fully completed questionnaires returned (number of employees who went
into Workday to update their information) = 1,212

3. Workforce Analysis — attached are the Summary and Detail reports. Access has been granted to
the Labour Program ESDC officers to access our workforce analysis results.

4. Achievement Report — attached is the completed Achievement Report

Please note that | will be out of the office from December 17" returning on January 2". | would be
happy to answer any questions or provide any additional information needed at that time.

Thank you.
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Lori Manders
AMS Labour Relations Manager

Office Phone: 289-454-5276
Cell: 289-928-6590
lori.manders@dxc.com

DXC Technology

dxc.technology

DXC Technology Company -- This message is transmitted to you by or on behalf of DXC
Technology Company or one of its affiliates. It is intended exclusively for the addressee. The
substance of this message, along with any attachments, may contain proprietary, confidential or
privileged information or information that is otherwise legally exempt from disclosure. Any
unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended
recipient of this message, you are not authorized to read, print, retain, copy or disseminate any
part of this message. If you have received this message in error, please destroy and delete all
copies and notify the sender by return e-mail. Regardless of content, this e-mail shall not operate
to bind DXC Technology Company or any of its affiliates to any order or other contract unless
pursuant to explicit written agreement or government initiative expressly permitting the use of e-
mail for such purpose. --.
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